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1. Welcome to the University of York 
Together York  

Our Together York  community declaration articulates our values, priorities and 
expectations, and invites all members of our community to join together in upholding 
and developing them.  

● We are a community of scholarship , whe re  inde pe nde nt c ritic a l thinke rs  
e xplore  the ir a re a  of s tudy with pas s ion and d ilige nc e . 

●  We are a community of respect , fa irne s s  and  c ompas s ion. We  hold  e ac h othe r 
to  the s e  e xpe c ta tions  and  c a ll out inappropria te  be haviour.  

●  We are a community of purpose  tha t c ultiva te s  pe rs ona l growth and s upports  
e ac h s tude nt in de ve loping  a  vis ion for the ir future . 

York Graduate Research School 

The  York Gradua te  Re s e arc h Sc hool (YGRS) coordina te s  re s ourc e s  from ac ros s  the  
Unive rs ity to  he lp  pos tgradua te  re s e arc he rs  ac hie ve  s ucc e s s ful outcome s . YGRS 
e ns ure s  pos tgradua te  re s e arc he rs  re c e ive  the  highe s t qua lity s upe rvis ion and  tra ining , 
and  a re  tre a te d  c ons is te ntly and  fa irly. The  YGRS Board has  ove rs ight of a ll ma tte rs  
re la ting  to pos tgradua te  re s e arc he rs  and  le ads  the  s tra te g ic  de ve lopme nt of this  
important s e c tion of the  Unive rs ity c ommunity.  

University Policy on Research Degrees 

The  Unive rs ity Policy on Re s e arc h De gre e s  s e ts  out Unive rs ity policy on re s e a rc h 
de gre e  programme s  for pos tgradua te  re s e a rche rs , s upe rvis ors  of pos tgradua te  
re s e a rc he rs , me mbe rs  of The s is  Advis ory Pane ls  and  Progre s s ion Pane ls , e xamine rs  
of re s e arc h de gre e s , and  othe r Unive rs ity s ta ff with re s pons ib ility for pos tgraduate  
re s e a rc he rs . This  doc ume nt provide s  vita l informa tion for a ll thos e  c onc e rne d  with 
re s e a rc h and  it is  re c omme nde d tha t a ll a re  familia r with it.  

The purpose of this handbook 

This  handbook provide s  a  c ompre he ns ive  introduc tion to your de partme nt and  
informa tion on a ll as pe c ts  of your programme . It outline s  wha t you s hould  e xpe c t of 
your de pa rtme nt and  wha t we  e xpe c t from you, and  c la rifie s  the  polic ie s  and  
proce dure s  re le vant to  your a re a  of s tudy. Ge ne ra l informa tion c an a ls o be  found on 
the  York Gradua te  Re s e arc h Sc hool (YGRS) we b page s  and  the  s tude nt page s  of our 
we bs ite . 

http://york.ac.uk/togetheryork
https://www.york.ac.uk/research/graduate-school/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/
https://www.york.ac.uk/research/graduate-school/
https://www.york.ac.uk/students/
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Disclaimer 

We have tried to ensure that the information contained in this document is accurate as 
of July 2025. Please check york.ac.uk  for any changes to this information. The Policy 
on Research Degrees is the definitive source of information for PGRs .   

http://york.ac.uk/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/
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2. Y
our department 

Welcome to the Department of Philosophy 

Keith Allen,  Head of Department 

Welcome to the Department of Philosophy! We are a 
friendly, inclusive, and intellectually vibrant research 
environment. Our research covers a broad range of areas 
and approaches within the discipline, with notable 
strengths in philosophy of mind and psycho logy, ethics 
and political philosophy, health and medicine, 
metaphysics, and the history of philosophy.  

As a Department we combine world - leading research 
with engagement with socially relevant issues. In the 
most recent assessment of research within UK 
universities, REF2021, we were ranked 2nd in the UK for 
Philosophy, and equal 1st amongst philosophy 

departments for Research Impact, a measure of the social benefit of the research we 
do. We also pride ourselves on a working culture that supports Equality, Diversity and 
Inclusion. In 2020 received a Bronze Athena Swan award in recognition of our 
commitme nt to advancing gender equality.  

I hope that you will take advantage of the events and opportunities that we offer. Many 
of our research events are hybrid, so you can still participate even if you aren’t able to 
make it onto campus. We would also like you to feel welcome in the Department  
whenever you feel like it. Please drop in to meet with staff and other postgraduate 
researchers, make yourself a coffee, or use the PGR workroom. As a postgraduate 
researcher, you are an important and valued member of our research community, and 
we really  hope you enjoy your time with us.  



  

9 

Louise Richardson, Director of PG Researchers 

My role is to oversee your journey as a postgraduate researcher 
in philosophy, from admission to graduation. I am also the next 
port of call after your supervisor(s) for any questions or problems 
you may have during your time at York. Please don’t hesitate  to 
contact me! I want to ensure that you have everything you need 
to thrive as a postgraduate researcher in philosophy, whilst 
enjoying what we have to offer. You are encouraged to play a full 
role in the life of the department, including regular philosop hical 
and social events, and you will also be part of a broader 
community of postgraduate researchers in the Faculty of Arts 

and Humanities, and in the University. I look forward to meeting you soon.  

Introduction to the Department 

You are now a member of the Department of Philosophy. The department is made up 
of academic staff involved in teaching and research, Professional Services Staff and 
students.  

Academic staff may have the title Professor, Reader or Lecturer. They are leaders in 
their fields and engaged in teaching and research. Most will supervise research 
students and some also hold certain key administrative roles within the Department.  

Research staff  are members of staff employed to conduct research projects within 
their field of expertise. They may not be involved in teaching or supervision, instead 
concentrating on their research projects.  

Professional Services Staff  make the department run smoothly. They communicate 
important information, provide technical assistance and help signpost you to other 
services and support you might need within the University.  

Departmental office 

Location 

The Philosophy Department is based in the Sally Baldwin Buildings, Block A . The 
offices of the academic and departmental Professional Services Staff are here. The 
Philosophy colloquia sessions and staff work - in-progress (WiP) seminars are typically 
held in the departmental seminar room I/A/009 and are usually held in hybrid form  
(i.e., online and in -person). Watch for email announcements.  

Opening hours 

Our building is generally open from 8.30am to 5.00pm during semester time, with 
shorter hours outside of semesters. There is usually at least one member of the 

https://www.york.ac.uk/philosophy/people/#tab-1
https://www.york.ac.uk/philosophy/people/#tab-1
https://www.york.ac.uk/philosophy/people/#tab-1
https://www.york.ac.uk/map/
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Professional Services Staff team available each weekday in the Reception Office 
(opening hours 10.00am -12.30pm and 1.30pm -4.00pm).  If you expect to need access 
to the building outside of these hours, please contact a member of our Professional 
Services St aff to arrange this.  

Academic staff members’ office hours are posted in the lobby.  

 

Services 

Me e tings  with your s upe rvis or s hould  be  a rrange d d ire c tly be twe e n you and your 
s upe rvis or, and  e ithe r of you may re que s t a  me e ting . It’s  he lpful if you a rrange  your 
ne xt me e ting  a t the  e nd of e ac h me e ting  you have . If your s upe rvis or is  on re s e a rc h 
le ave , the y a re  s till re quire d  to provide  s upe rvis ion for you, a lthough this  may take  
p lac e  via  an online  p la tform s uc h as  Zoom, ra the r than in pe rs on. 

You may wis h to d is c us s  your work with othe r me mbe rs  of s ta ff, who will us ua lly be  
willing  to do s o. You s hould  c ontac t the m dire c tly in the ir office  hours  or by e ma il, but 
re me mbe r tha t the y a re  unlike ly to have  time  to c omme nt on s ubs tantia l p ie ce s  of 
writing . As  me mbe rs  of s ta ff c hange  from time  to time , p le as e  firs t look a t the  mos t 
up- to-da te  lis t.  

Staff contacts 

Full lis t of Philos ophy s ta ff. 

Members of Academic staff with key roles relevant to you: 

Keith Allen , Professor, Head of Department  

Jamie Buckland , Lecturer, Chair Board of Studies  

Mary Leng , Professor,  Deputy Head of Department (Semester 1)  

Rob Trueman , Senior Lecturer,  Deputy Head of Department (Semester 2)  

Matthew Ratcliffe , Professor, Chair of the Research Committee   

Martin O’Neill , Professor,  Impact Lead (Semester 1)  

Paul Noordhof , Professor,  Impact Lead (Semester 2)  

Daniel Morgan , Lecturer,  Chair Board of Examiners, Disability Officer, Chair of EDI 
Committee  

Louise Richardson , Senior Lecturer,  Research Students Admissions and Convener  

https://www.york.ac.uk/philosophy/staff/#tab-1
https://www.york.ac.uk/philosophy/staff/#tab-1
https://www.york.ac.uk/philosophy/people/
mailto:keith.allen@york.ac.uk
mailto:jamie.buckland@york.ac.uk
mailto:mary.leng@york.ac.uk
mailto:rob.trueman@york.ac.uk
mailto:matthew.ratcliffe@york.ac.uk
mailto:martin.oneill@york.ac.uk
mailto:paul.noordhof@york.ac.uk
mailto:d.morgan@york.ac.uk
mailto:louise.richardson@york.ac.uk
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Stephen Everson , Lecturer, PGR Pro-seminar Convenor  

Christopher Jay , Lecturer, PGR WiP Convenor, Director of Undergraduate First -Year 
Programme  

Mike Stuart , Lecturer, Social Media  

Fiora Salis , Lecturer, Careers and Industrial Placements, Speakers  

David Ingram , Senior Lecturer, UCU Representative  

 

Professional Services Staff 

Ge ne ra l e nquirie s : philos ophy@york.ac .uk; 0 190 4  323251 

Anna  Ric ha rds on, Student Services Administrator (Postgraduate)  

Fiona  Me adows , Student Services Manager (Philosophy, English, and LLS)  

Communicating with you 

Our ma in point of c ontac t with you is  through your Unive rs ity of York e ma il addre s s  
(for e xample , ab1234 @york.ac .uk) s o you mus t c he ck this  acc ount re gula rly.  

Download the  MyUoY app to he lp  you manage  day- to-day unive rs ity life , fe a turing  the  
c ampus  map, Library ca rd  and  loans , s tudy s pace  ava ilab ility and  booking , e ve nts  and  
works hops , Ea t & Drink loya lty ca rd, ne ws  and more .  

Departmental facilities 

Philosophy Department 

All pos tgradua te  re s e a rc he rs , once  re g is te re d , a re  adde d to the  De partme nt’s  York 
Print Plus  (YPP) ac count. This  a llows  you to print, s can, and  c opy a t any YPP de vice  
on c ampus , with the  c os t c ha rge d  to the  De partme nt, but mus t only be  us e d  for 
le g itima te  ac ade mic  purpos e s  and  in ac c ordanc e  with c opyright law. 

The re  a re  kitc he n fac ilitie s  in the  de partme nt for the  s hare d  us e  of s ta ff and  
pos tgraduate s . He re , too, a re  p ige onhole s  for a ll s ta ff me mbe rs . 

PGR Study Room 

In the  de pa rtme nt, on the  ground floor oppos ite  the  ma in admin office , is  a  room jus t 
for Philos ophy PGRs  (room A/0 12). He re  you can re lax, ca tc h up  with e ac h othe r, do 

mailto:stephen.everson@york.ac.uk
mailto:christopher.jay@york.ac.uk
mailto:mike.stuart@york.ac.uk
mailto:fiora.salis@york.ac.uk
mailto:david.ingram@york.ac.uk
mailto:philosophy@york.ac.uk
mailto:philosophy-postgrad@york.ac.uk
mailto:perlls-student-services-manager@york.ac.uk
mailto:ab1234@york.ac.uk
https://www.york.ac.uk/students/it/myuoy-app/
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quiet work (there are laptop docking stations) and enjoy easy access to the 
department kitchen. There is a code for the lock on the door. Please ask any member 
of the support staff for the code.  

Humanities Research Centre 

The  Humanitie s  Re s e arc h Ce ntre  (HRC), hous e d  in He s lington Ha ll, p rovide s  a  
s pe c tac ula r p lace  of inte rd is c ip lina ry be longing  for a rts  and  humanitie s  ac ade mic s  and  
pos tgraduate s . The  HRC is  muc h more  than a  build ing: it is  a  dynamic , frie ndly and  
forward- thinking  c ommunity of re s e arc h s ta ff, pos tgraduate  re s e a rc he rs , pos tdoc tora l 
s c holars  and  acade mic  vis itors . 

Space  is  ava ilab le  for you to work and to me e t othe r pos tgradua te s  in the  a rts  and  
humanitie s . Printing , photoc opying , and  s canning  fac ilitie s  a re  a ll ava ilab le  on the  YPP 
de vice  loc a te d  in the  s tudy a re a . PhD re s e arc he rs  us ing  the  Pos tgradua te  Study Are a  
re gula rly may apply to have  the ir own de s k, provid ing  a  bas e  for the ir re s e a rc h whic h 
is  fre e  of d is trac tions  but amongs t the  pos tgradua te  c ommunity. Hotde s king  s pace  is  
a ls o ava ilab le . You can c ontac t the  adminis tra tor a t hrc -admin@york.ac .uk.  

Health and safety 

University Health and Safety Guidance 

Unive rs ity He a lth, Sa fe ty and  Se c urity Informa tion and Polic ie s  

Unive rs ity Guidance  on Trave l Ins urance  Arrange me nts  

Unive rs ity He a lth and  Sa fe ty Se rvice s  -  Contac ts  

 
Department Health and Safety Guidelines 

Our de partme nta l office rs : 

Fire  and  He a lth & Sa fe ty: Liz  Gre e ns te d  (e ma il liz .gre e ns te d@york.ac .uk) 

 Sa fe Zone  is  a  fre e  s e rvic e , via  an app, tha t make s  it e a s ie r for you to a le rt Unive rs ity 
of York Se c urity if you ne e d  he lp  while  on campus .  

 If you will be  out of the  c ountry for ac ade mic  purpos e s , s uc h as  a  c onfe re nce , the n 
you are  re quire d  to c omple te  the  Unive rs ity Trave l Log. 

 

https://www.york.ac.uk/hrc/
https://www.york.ac.uk/campus-investment/current/heslington-hall/
https://www.york.ac.uk/admin/hsas/
https://www.york.ac.uk/staff/working/insurance/travel/
https://www.york.ac.uk/admin/hsas/safetynet/contact_us.htm
mailto:liz.greensted@york.ac.uk
https://www.york.ac.uk/admin/hsas/safetynet/SafeZone/index.htm#mdcolumn
https://www.york.ac.uk/univ/mis/cfm/travellog/
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Your health and wellbeing 

Find out how you can look after your health and wellbeing  and how the university can 
support you, too. Philosophy has a Student Wellbeing Officer who can also be 
contacted via a form or by informal drop - in times in the department.  

If you're feeling unwell, you can let us know by self - certifying your illness . Be sure to 
let your supervisor(s) know by email if possible, too.  

GTAs who are ill when they are due to teach should contact the GTA Coordinator in 
the first instance, who will then advise on arranging cover and whether they are 
eligible for sick pay.  

See more information about the University’s Health and Safety policy .  

Governance and committees 

York Graduate Research School Board and Standing Committee on Assessment 

The York Graduate Research School Board and the Standing Committee on 
Assessment are the major University bodies dealing with graduate affairs. The 
Standing Committee on Assessment has responsibility for making the final decisions at 
a number of important points in an individual student’s career. It has student 
representation for discussion of general graduate matters.  

 

Arts and Humanities (A&H) Faculty Board 

The Arts and Humanities Ethics Committee  (AHEC) is responsible for ensuring 
research is conducted in compliance with the University’s ethical standards. There is 
PG researcher representation on AHEC.  

 

Department Education Committee(DEC) in Philosophy 

The Department Education Committee (DEC) in Philosophy is the Department’s 
governing academic committee. It determines and co -ordinates all matters of 
academic policy and practice, and comprises members of the academic staff, plus one 
taught postgraduate, one postgraduate researcher, and three undergraduate 
representatives. It meets three times each semester. The chair is Jamie Buckland.  
 

https://www.york.ac.uk/students/health/
https://www.york.ac.uk/students/health/self-certification-illness/
http://york.ac.uk/admin/hsas
https://www.york.ac.uk/hrc/ahec/
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Research Forum in Philosophy 

The Research Forum in Philosophy, of which all academic staff and PG researchers 
are members, meets at the end of each semester to hear from the Departmental 
Research Committee (DRC) concerning progress towards departmental research goals 
and to advise DRC . It is a non -decision -making, consultative body. PG researchers 
have a representative to the Forum.  

Student representation 

Postgraduate Researcher reps are elected by their peers in their department to act as 
a two -way mechanism of communication between the University and the student body 
they represent. They convey the views and interests of postgraduate researchers to 
the department and within the University of York Students’ Union . 

Academic representation is a partnership between postgraduate researchers, through 
the University of York Students’ Union  and the department. Together, we aim to 
ensure that postgraduate researchers play an essential role in monitoring, driving and 
developing the quality of the academic experience here.  

Applying to be a PGR Rep 

Postgraduate Researcher reps (PGR, DL, and GTA) are supported by the Students’ 
Union with initial training in Semester 1 and dedicated support and training throughout 
the year following the elections.  

If you’d like to represent the views of your fellow postgraduate researchers and have 
a say in how your course is run, why not apply to be a course rep? Visit the Students' 
Union website .  

 Finally, in our department there is a Staff/Student Forum that meets each semester. 
These meetings are open to all.  

PGR Forum 

The PGR Forum brings the York Graduate Research School (YGRS), the Students’ 
Union and PGR academic representatives together with the aim of enabling a wider 
range of PGR views to be heard within the University. Contact your PGR academic rep 
if there are any areas that  you’d like to see discussed at the Forum.  

Student evaluation and feedback 

We take your views on your experience within the department and University very 
seriously. This is an important part of the University’s programme of quality assurance 
and enhancement, and in the appraisal of members of staff. As such, there are points 

https://yorksu.org/
https://www.yorkgsa.org/representation/our-officers-reps/course-reps/
https://www.yorkgsa.org/representation/our-officers-reps/course-reps/
https://www.york.ac.uk/research/graduate-school/feedback/pgr-forum/
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during your degree where you will be asked to give detailed feedback on your 
experiences as a postgraduate researcher; for example, a Review of Supervision form 
is completed as part of each meeting of your Thesis Advisory Panel and you may be 
asked to comp lete the sector -wide Postgraduate Research Experience Survey  (PRES) 
which the Univer sity participates in every two years .  

Your support of this process, by providing relevant and constructive feedback, is 
critical in delivering the best possible postgraduate researcher journey, as well as in 
facilitating the continued success of postgraduate research at York.  

Equality, diversity and inclusion 

We  a re  c ommitte d  to the  c re a tion of a  fa ir, we lc oming and inc lus ive  e nvironme nt for  

Our de partme nt Equa lity Champion is  Danie l Morgan.  

Louis e  Ric ha rds on s its  on the  Unive rs ity-wide  Athe na  SWAN Forum. 

Se e  more  informa tion about e qua lity, d ive rs ity and  inc lus ion a t the  Unive rs ity. 

 

3. Y
our research degree  

Departmental programmes 

The  De partme nt of Philos ophy offe rs  the  following de gre e  programme s : 

■  PhD Philos ophy 

■  PhD Philos ophy by Dis tance  Le a rning 

■  PhD PPE 

■  MPhil 

■  MA by Re s e a rc h 

 

Your responsibilities: 

As  a  PG re s e arc he r on any of our programme s , your re s pons ib ilitie s  inc lude : 

https://www.york.ac.uk/research/graduate-school/feedback/pres/
mailto:d.morgan@york.ac.uk
mailto:louise.richardson@york.ac.uk
http://www.york.ac.uk/about/equality/


  

16 

■ taking  re s pons ib ility for your own pe rs ona l and  profe s s iona l de ve lopme nt; 

■  mainta ining  re gula r c ontac t with your s upe rvis or and  TAP me mbe rs ; 

■  pre paring  ade qua te ly for me e tings  with your s upe rvis or; 

■  s e tting  and  ke e ping  to time table s  and  de adline s , inc luding  p lanning  and  
s ubmitting  re quire d  work a t le as t one  we e k be fore  any me e tings  and  ge ne ra lly 
ma inta ining  s a tis fac tory progre s s  with your programme  of re s e arc h; 

■  making your s upe rvis or aware  of any s pe c ific  ne e ds  or c irc ums tance s  like ly to 
a ffe c t your work; 

■  a tte nding  any de ve lopme nt opportunitie s  (re s e arc h- re la te d  and  othe r) tha t 
have  be e n ide ntifie d  whe n agre e ing  your de ve lopme nt ne e ds  with your 
s upe rvis or; 

■  adhe ring  to the  Unive rs ity’s  re gula tions  and  polic ie s  re ga rd ing  re s e arch de gre e  
programme s , inc luding  polic ie s  and  guide line s  on he a lth and  s a fe ty, inte lle c tua l 
prope rty, e thica l re s e a rc h c onduc t and  acade mic  mis c onduc t; 

■  adhe ring  to the  Unive rs ity’s  re gula tions  and  polic ie s  re ga rd ing  annua l le ave , 
authoris e d  abs e nc e s  and  pa rt- time  working  (s e e  be low); 

■  mainta ining  re c ords  of s upe rvis ion me e tings  and  c ours e s  a tte nde d on 
Skills Forge ; and  

■  re g is te ring  for a  unique  ORCID ide ntifie r c ode  be fore  your firs t TAP. Go to 
ORCID' s  home  page  to c re a te  your ID.  

Furthe r informa tion is  ava ilab le  on the  de partme nt' s  we bpage  about PG re s e a rc h 
programme s . 

Doctor of Philosophy (PhD) and Doctor of Philosophy, Politics and Economics (PhD) 

A full- time  PhD programme  s hould  be  c omple te d  by the  e nd  of your norma l pe riod  of  
e nrolme nt, typ ica lly thre e  ye a rs  (s ome  programme s  have  a  four-ye a r norma l pe riod  of 
e nrolme nt). Re s e arc h proje c ts  s hould , a t the  outs e t, be  de s igne d to be  capable  of 
c omple tion (inc luding  s ubmis s ion of the  the s is ) within tha t time , and  the  time table  for 
the  c onduc t of re s e a rch s hould  re fle c t this . (Full- time  thre e -ye ar PhD programme s  
have  an additiona l ye a r for the  s ubmis s ion of the  the s is  re fe rre d  to as  the  c ontinua tion 
pe riod  but pos tgradua te  re s e arc he rs  s hould  not e mbark on a  PhD programme  
e xpe c ting  to ava il the ms e lve s  of this ).  

The  PhD the s is  s hould  make  an orig ina l c ontribution to knowle dge , and  de mons tra te  a  
c le a r unde rs tanding  of the  re la tions hip  of the  c hos e n topic  to  its  ge ne ra l fie ld  of 
le a rning . As  part of your fina l as s e s s me nt, you will unde rgo an ora l e xamina tion whic h 

https://orcid.org/
https://www.york.ac.uk/philosophy/study/postgraduate-research/phd-mphil/
https://www.york.ac.uk/philosophy/study/postgraduate-research/phd-mphil/
https://www.york.ac.uk/philosophy/study/postgraduate-research/phd-mphil/
https://www.york.ac.uk/ppe/phd-philosophy-politics-economics-ppe/
https://www.york.ac.uk/research/graduate-school/progression/continuation/
https://www.york.ac.uk/research/graduate-school/progression/continuation/
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will give you the opportunity to explain and justify your research to experts in your 
field.  

Please refer to the  programme learning outcomes and descriptor of award for PhD and 
EngD for a full overview of the award expectations.  

Word Count: Candidates should expect to submit a thesis of 60,000 to 80,000 words.  

 

Master of Philosophy (MPhil) 

The  MPhil is  a  de gre e  of c ons ide rable  d is tinc tion in its  own right, whic h may appe a l to  
c andida te s  who may re ga rd  the  re quire me nts  of the  PhD as  imprac tica l. Typic a lly, a  
full- time  MPhil will be  conduc te d  ac ros s  two ye ars  (a lthough a  c ontinua tion pe riod  is  
ava ilab le  if re quire d). 

Word Count: Candida te s  s hould  e xpe c t to s ubmit a  the s is  of 4 0 ,0 0 0  to 60 ,0 0 0  words . 

 

Master of Arts by Research (MA by Research) 

A Mas te rs  by Re s e a rc h is  an inde pe nde nt proje c t tha t a llows  a  pos tgradua te  
re s e a rc he r to  c arry out s upe rvis e d  re s e a rc h on a  topic  of the ir c hoic e . A full- time  
Mas te rs  by Re s e a rc h is  typica lly c onduc te d  ove r one  ye ar (a  c ontinua tion pe riod  is  
ava ilab le  if re quire d).  

Ple as e  re fe r to  the  programme  le a rning  outc ome s  and de s c rip tor for award  for MPhil 
and  MA/MSc  by Re s e arc h for a  full ove rvie w of the  award  e xpe c ta tions . 

Word Count:  Candida te s  s hould  e xpe c t to s ubmit a  the s is  of 20 ,0 00  and 30 ,0 0 0  
words . 

Distance learning 

The  PhD by Dis tance  Le arning  is  ide a l for PG re s e arc he rs  with c ommitme nts  whic h 
pre ve nt the m from be ing  re s ide nt within re as onable  trave lling  d is tance  of York. The  
programme  a llows  PGRs  to re s e a rc h ove rs e as  and  e ls e whe re  in the  UK while  s till 
re c e iving  s upport and  tra ining  online  and  by vide o-c onfe re nc ing . Ac ce s s  to  an inte rne t 
c onne c tion and  re le vant libra ry and/or a rc hive s  is  e s s e ntia l for this  programme .  

In addition to the  Induc tion pe riod  in your firs t ye a r, ove r the  c ours e  of your 
programme  a  minimum a tte ndance  in York for full- time  DL PGRs  is  five  (5) working  
days  pe r ca le nda r ye a r (b ie nnia lly for part- time  DL PGRs ). This  s hould  inc lude , in the  
firs t ye a r, p re s e nting  your re s e arc h a t the  annua l PGR Progre s s ion Day. 

https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/2-criteria-for-award/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/2-criteria-for-award/
https://www.york.ac.uk/philosophy/study/postgraduate-research/phd-mphil/
https://www.york.ac.uk/research/graduate-school/progression/continuation/
https://www.york.ac.uk/philosophy/study/postgraduate-research/ma-research/
https://www.york.ac.uk/research/graduate-school/progression/continuation/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/2-criteria-for-award/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/2-criteria-for-award/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/2-criteria-for-award/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/2-criteria-for-award/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/2-criteria-for-award/
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As a distance learner at the University of York, you have access to many of the 
resources and services available to our on -campus PG researchers. Visit the 
University’s Distance Learning webpages  for details.  

For full guidance on our Library facilities for distance learners, please visit:  

■ Libra ry Es s e ntia ls  -  a  no-a s s umptions  guide  to how an acade mic  libra ry works , 
ta ilore d  with e xample s  of our library a t York. 

■  De live ry, pos t and  s can options  for de ta ils  of how to ac ce s s  print re s ourc e s  
away from York. 

■  Informa tion about us ing  othe r libra rie s  for finding  a  s tudy s pace  c los e  to home . 

IT Se rvic e s  provide s  online  IT tra ining  ma te ria ls , guidanc e  on logging  onto the  
c ompute r ne twork re mote ly, us ing  Google  Apps  for Educ a tion (inc luding  Google  Ma il 
and  Google  Drive ), and  obta ining  s oftware  for home  us e . 

Furthe r informa tion is  ava ilab le  on the  unive rs ity page s  for Dis tance  Le arne rs . 

Responsible research  

Pos tgradua te  re s e a rc he rs  have  an obliga tion to the  re s e a rc h c ommunity, to  the  
funde rs  of re s e arc h and  to s oc ie ty as  a  whole  to c onduc t the ir re s e a rc h to the  highe s t 
s tandards  ac ros s  the  full re s e arc h proce s s , from planning  and c onduc ting  re s e a rc h 
through to re c ording , re porting  and  applying  the  findings . This  is  known as  ‘re s e arc h 
inte grity’.  

The re  a re  two ke y docume nts  on re s e a rc h inte grity and  e thic s  tha t you s hould  re ad  
and have  a  c le ar unde rs tanding  of.  

The s e  a re : 

●  Code  of Prac tic e  on Re s e a rc h Inte grity  
●  Code  of Prac tic e  and  Princ ip le s  for Good Ethica l Gove rnanc e   

Re s e arc h e thic s  form a  s ubs e t of re s e a rc h inte grity, foc us ing  on the  avoidanc e  of 
ha rm within the  c onduc t of re s e arc h. This  Code  s e ts  out the  Unive rs ity’s  frame work of 
e thic a l princ ip le s  and  Unive rs ity re quire me nts  for forma lly re vie wing and approving  
re s e a rc h whic h ra is e s  e thic a l c ons ide ra tions . It inc lude s  a  ‘Che c klis t of a re as  whe re  
e thic a l c ons ide ra tions  a re  like ly to a ris e ’. 

It is  important tha t you re ad  the s e  doc ume nts  and  e ns ure  tha t you have  a  c le ar 
unde rs tanding  of the  s tanda rds  and  prac tice s  e xpe c te d  of you, and  tha t you d is c us s  
the  implica tions  with your s upe rvis or. Ke y e le me nts  inc lude : 

https://www.york.ac.uk/students/support/distance-learners/
https://www.york.ac.uk/library/about/essentials/
https://www.york.ac.uk/library/resources/borrowing/delivery-post-scan/
https://www.york.ac.uk/library/resources/other-libraries/
https://www.york.ac.uk/it-services/work-off-campus/
https://www.york.ac.uk/distance-learning/
https://www.york.ac.uk/research/graduate-school/research-integrity/
https://www.york.ac.uk/staff/research/governance/research-integrity-and-ethics/
https://www.york.ac.uk/staff/research/governance/research-policies/research-code/
https://www.york.ac.uk/staff/research/governance/research-policies/ethics-code/
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● Ens uring  tha t your re s e a rc h da ta  and  s upporting  re c ords  a re  ac c ura te , 
c omple te  and  re trie vable , and  s tore d  s e c ure ly, taking  partic ula r c are  in re la tion 
to any s e ns itive  informa tion. 

●  Taking  re s pons ib ility, s upporte d  by your s upe rvis or, for ide ntifying  any are as  of 
your re s e a rc h proje c t whic h fa ll within the  Unive rs ity’s  e thic a l frame work, and  
re fe rring  the m for Unive rs ity re vie w and approva l prior to  c omme nc ing  the  
ac tivity.  

De pe nding  on the  s ubje c t and  conte nt of your re s e a rc h, you may be  s ubje c t to  le ga l 
and  re gula tory re quire me nts  s uc h as  the  Nagoya  Protoc ol and  thos e  s e t out unde r 
Export Control le g is la tion. It is  your re s pons ib ility a s  a  re s e arc he r to ide ntify any 
c omplianc e  re quire me nts  and  addre s s  the m as  re le vant. Advic e  s hould  be  s ought in 
the  firs t ins tance  from the  Policy, Inte grity and  Pe rformanc e  Te am: polic y- inte grity-
pe rformance @york.ac .uk.  

Generative AI and your programme 

Ge ne ra tive  Artific ia l Inte llige nc e  (AI) pre s e nts  huge  opportunitie s  for you as  a  
pos tgraduate  re s e a rc he r but you mus t make  s ure  tha t you us e  it appropria te ly. Se e  
our Guidanc e  on the  us e  of ge ne ra tive  Artific ia l Inte llige nce  in PGR programme s  for 
princ ip le s , limita tions , ris ks  and  re fe re nc ing  in the  us e  of AI in your re s e arc h. 

You mus t ab ide  by the  Polic y on Trans pare ncy in Authors hip  in PGR Programme s  
whic h c ove rs  the  us e  of ge ne ra tive  AI, proof- re ading  and trans la tion in s ubmitte d  
work. 

Research Integrity Tutorial (RIT)  

The Research Integrity Tutorial (RIT) is a compulsory requirement for all 
postgraduate researchers  and must be completed within the first three  months of 
registration.  

The RIT is tailored to the specific needs of postgraduate researchers and has been 
designed to familiarise you with the principles, policies and procedures of research 
integrity and ethics at the University of York. The tutorial is divided into three main 
sections, each followed by a short test. After completing all  three  section tests you will 
receive a Research Integrity Certificate and your completion will be recorded in 
e:Vision. The RIT will provide you with practical information for your research here  at 
York and will be highly valuable in the development of your academic career.   

The RIT is located in your Yorkshare VLE module list. If you have trouble accessing the 
tutorial, email  policy - integrity -performance@york.ac.uk .  

For more information and details of further support for research integrity to build on 
the core training provided by the tutorial, see the University  guidance on training and 
support for Research Integrity . 

https://www.york.ac.uk/staff/research/governance/research-policies/nagoya-protocol/
https://www.york.ac.uk/staff/research/governance/research-policies/export-controls/
mailto:policy-integrity-performance@york.ac.uk
mailto:policy-integrity-performance@york.ac.uk
https://www.york.ac.uk/research/graduate-school/research-integrity/ai/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/
mailto:policy-integrity-performance@york.ac.uk
https://www.york.ac.uk/staff/research/governance/research-integrity-and-ethics/training-and-support-for-research-integrity/
https://www.york.ac.uk/staff/research/governance/research-integrity-and-ethics/training-and-support-for-research-integrity/
https://www.york.ac.uk/staff/research/governance/research-integrity-and-ethics/training-and-support-for-research-integrity/
https://www.york.ac.uk/staff/research/governance/research-integrity-and-ethics/training-and-support-for-research-integrity/
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Turnitin 

Turnitin is a text -matching software used to check academic work for appropriate 
acknowledgement of sources. You have access to Turnitin (via a tutorial on the VLE) 
to learn how to integrate material into assignments appropriately. You may be required 
to submit your work (e.g. for TAP and progression reports, your thesis) via Turnitin as 
part of the assessment process.  

Academic and research misconduct 

The University is committed to maintaining the highest standards of integrity and any 
academic or research misconduct is regarded as an extremely serious matter. It is 
your responsibility to be aware of the University's guidelines, policies and procedures 
on academic misconduct  and research misconduct  and act with integrity.  
 

4. A
cademic progression 

Your supervisor 

Supe rvis ors  p lay a  fundame nta l role  in s upporting  pos tgradua te  re s e a rc he rs  
throughout the ir programme . Your s upe rvis or or s upe rvis ory te am is  re s pons ib le  for 
he lp ing  you to manage  your re s e a rc h, as  we ll a s  be ing  your primary link to your 
de pa rtme nt and  the  Unive rs ity. Your ma in s upe rvis or is  your firs t point of c ontac t for 
any is s ue s  tha t a ris e  throughout your programme . 

Supervision meetings 

Our Stude nt Acade mic  Engage me nt and  We llbe ing  Polic y s e ts  out how we  s upport you 
to ac hie ve  your full ac ade mic  pote ntia l. Forma l s upe rvis ion me e tings  with your 
s upe rvis or or s upe rvis ory te am s hould  take  p lac e  a t le as t e ight time s  pe r ye a r, with an 
e xpe c ta tion of one  me e ting  a t le a s t e ve ry 6 -7 we e ks  for a ll full- time  and pa rt- time  
pos tgraduate  re s e a rc he rs . At the s e  me e tings  your s upe rvis or(s ) s hould  g ive  de ta ile d  
fe e dback on the  work you pre s e nt and  he lp  you make  p lans  for your ne xt s te ps . A 
de ta ile d  re c ord  of your forma l s upe rvis ory me e tings  and  ac tions  agre e d  will be  ke pt 
through Skills Forge , and  mus t be  s igne d by both you and your s upe rvis or(s ).  

Within thre e  months  of the  s ta rt of your re g is tra tion you and your s upe rvis ory te am a re  
e xpe c te d  to s ign tha t you have  re ad  the  'Princ ip le s  of Supe rvis ion'  doc ume nt, whic h 
you will find  in your Skills Forge  ac c ount. This  s ummaris e s  a s pe c ts  of the  Policy on 
Re s e arc h De gre e s , e xtrac ting  the  points  whic h a re  mos t e s s e ntia l to  a  s ucc e s s ful 

https://vle.york.ac.uk/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/appendix-3/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/appendix-3/
https://www.york.ac.uk/admin/hr/policies/hr-procedures/research-misconduct/policy/
https://www.york.ac.uk/research/graduate-school/progression/supervision/
https://www.york.ac.uk/students/support/engagement-wellbeing-policy/
https://www.skillsforge.york.ac.uk/york/
https://www.skillsforge.york.ac.uk/york/
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supervisory relationship. You can therefore expect your supervisor to discuss these 
with you in your early supervision meetings.  

Important information for Student Visa holders  

Ensuring all relevant meetings are formally recorded in SkillsForge is the sole method  
of recording a PGR visa -holder’s ‘engagement point’, therefore it must be actioned as 
promptly as possible, to indicate continued engagement and to satisfy the UKVI’s 
sponsorship policy. Visa -holding PGRs are expected to record these engagement 
points thr oughout their normal period of enrolment and during the 
continuation/examination period whilst under sponsorship. All student visa holders 
should familiarise themselves w ith the terms and conditions  for visa holders . 

For any queries regarding visas and immigration, please note the appropriate contact 
on the University’s  Student visa holders web pages . 

Thesis Advisory Panel (TAP) 

Your Thesis Advisory Panel (TAP) consists of your supervisor(s) and an independent  
panel member  who is a member of the academic staff from your department other 
than your supervisor(s) (you may also have additional TAP members) . Full- time 
students meet with their TAP at least once every six months, from the start of their 
programme. The purpose of TAP meetings is to discuss your progress and training 
needs and to give advice on the direction of your research and your professiona l 
development.  

You and your TAP will document your meeting on the TAP meeting form, highlighting 
your progress and any goals that you should be working towards for the next meeting. 
This record of your TAP meeting will be kept on SkillsForge  and must be signed by 
you and your TAP members.  

Schedule of TAP meetings for MA (research) PG researchers 

Two TAP meetings are required over the course of this programme. While there is 
some flexibility, there are hard deadlines, as indicated on SkillsForge (at 6 and 12 
months).  

All timings below are for full - time PG researchers and are based on an Autumn start to 
the programme.  

Meeting 1  

Held: towards the end of Semester 1 or early in Semester 2.  

Purpose: To review progress of research and confirm project plan.  

https://www.york.ac.uk/students/studying/student-visa/terms-and-conditions/
https://www.york.ac.uk/students/studying/student-visa/terms-and-conditions/
https://www.york.ac.uk/students/studying/student-visa/
https://www.york.ac.uk/students/studying/student-visa/
https://www.york.ac.uk/students/studying/student-visa/
https://www.skillsforge.york.ac.uk/york/
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Submission: 3,000 -5,000 word writing sample and plan for dissertation.  

Meeting 2  

Held: Month 10 or 11. 

Purpose: to assess readiness to submit, not  to give detailed comments on the whole 
draft.  

Submission: draft of the dissertation and timetable for submission.  
 

Schedule of TAP meetings for MPhil/PhD/PhD by Distance Learning PG researchers 

The  TAP me e ts  twic e  a  ye a r for full- time  PG re s e a rc he rs . Part- time  PG re s e a rc he rs  
have  one  TAP pe r ye ar, towards  the  e nd  of the  firs t ye a r. During  a  typic a l PhD 
programme , the re  will be  s ix me e tings . During  a  typic a l MPhil programme , the re  will be  
four me e tings . The s e  s hould  follow a  s e t pa tte rn, a s  s e t out be low. While  the re  is  
s ome  fle xib ility, the re  a re  ha rd  de adline s , a s  indic a te d  on Skills Forge  (a t 6 , 12 , 18 , 24 , 
30 , and  36  months ). 

Ac tions  for you 

■  Comple te  the  Re s e a rc h Inte grity Tutoria l (RIT) be fore  your firs t TAP me e ting . 

■  Comple te  the  Be ing  an Effe c tive  Re s e a rc he r Tutoria l (BERT) be fore  your firs t 
TAP me e ting . 

■  Comple te  the  Re vie w of Supe rvis ion form with the  non- s upe rvis ory me mbe r of 
your TAP a t the  e nd  of e ve ry TAP me e ting . This  is  to be  done  in abs e nc e  of 
your s upe rvis or and  will not be  s ha re d  without your c ons e nt. 

Unive rs ity Guide line s  on TAP / Supe rvis ion 

All timings  be low are  for full time  PG re s e a rc he rs  and  a re  bas e d  on an Autumn s ta rt to  
the  programme .  

Me e ting  1 

Held:  within six months of registration, ideally December or January.  

Purpose:  to enable the panel to become familiar with your work.  

Submission : writing sample of up to 5,000 words.  
 

https://www.york.ac.uk/research/graduate-school/academic/supervision/
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Meeting 2  

Held:  in Month 9 -10, after the Progression Day and integrated with the Progression 
Panel meeting.  

Purpose:  to confirm thesis topic and provisional title, and to progress to Year 2.  

Submission:  annotated bibliography; a written plan for Year 2; training record; all 
submitted 14 calendar days prior to the meeting.  
 

Meeting 3  

Held:  or mid -way of the second year.  

Purpose:  to evaluate what needs to be done before the Year 2 Progression Panel.  

Submission:  one substantive chapter of thesis (i.e. not literature survey); chapter -by-
chapter thesis outline; research plan with milestones.  

 

Meeting 4  

Held:  in Month 24 and integrated with the Progression Panel meeting.  

Purpose:  review progress on research plan, and to progress to Year 3.  

Submission:  substantive chapter of thesis; written plan for Year 3 including research 
questions; draft bibliography for thesis; training record. All submitted 14 calendar days 
prior to the meeting.  

  

Meeting 5  

Held:  midway of the third year.  

Purpose:  to evaluate standard of ongoing thesis and consider external examiners.  

Submission: one substantive chapter (not same as for meeting 3); revised thesis 
outline; dissemination plans.  
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Meeting 6  

Held:  towards the end of third year.  

Purpose: to agree completion dates and external examiners.  

Submission: table of contents with breakdown of work already complete; timetable for 
completion.  

 

Formal reviews of progress 

All PhD and MPhil pos tgradua te  re s e arc he rs  (but not MA/MSc  by re s e arc h 
pos tgraduate  re s e a rc he rs ) a re  s ubje c t to  forma l re vie ws  of progre s s . You, your 
s upe rvis or(s ) and  your Progre s s ion Pane l docume nt your progre s s  re vie w in 
Skills Forge . 

The  purpos e  of forma l re vie ws  of progre s s  is  to  e ns ure  tha t you a re  making  
s a tis fac tory progre s s  with your re s e a rc h proje c t and  othe r e le me nts  of your PhD or 
MPhil programme . A forma l re vie w of progre s s  s hould  g ive  you a  c le a r s e ns e  of the  
progre s s  you a re  making  on your de gre e  but the  de c is ion of a  progre s s ion pane l doe s  
not s e rve  a s  a  pre dic tion for the  outc ome  of the  fina l e xamina tion.  

Forma l re vie ws  of progre s s  take  p lace  on an annua l bas is , towards  the  e nd  of e ac h 
ye a r of e nrolme nt, for full- time  PhD and MPhil pos tgraduate  re s e a rc he rs , and  on a  
b ie nnia l bas is  for part- time  PhD and MPhil pos tgradua te  re s e arc he rs . Forma l re vie ws  
of progre s s  a re  not re quire d  for e ntry into a  c ontinua tion pe riod , whe re  this  is  
pe rmitte d .   

Procedure 

In a  forma l re vie w of progre s s , you will be  as s e s s e d  aga ins t Unive rs ity progre s s ion 
c rite ria  whic h s e t out the  thre s hold  re quire me nts  for progre s s ion to the  ne xt ye a r (or 
e quiva le nt pe riod  for pa rt- time  pos tgradua te  re s e arc he rs ). The  as s e s s me nt is  
unde rtake n by a  progre s s ion pane l, whic h is  inde pe nde nt of your s upe rvis or(s ) to ga in 
an e xte rna l pe rs pe c tive  on the  progre s s  tha t you a re  making , and  to e ns ure  tha t your 
re la tions hip  with your s upe rvis or re ma ins  foc us e d  on your de ve lopme nt a s  a  
re s e a rc he r.  

The  progre s s ion pane l will c ons ide r your e vide nce , the  s upe rvis or’s  re port and  agre e d  
TAP re ports  a t a  progre s s  re vie w me e ting . Bas e d  on the s e  e le me nts , the  progre s s ion 
pane l will make  a  de c is ion a s  to  whe the r you have  me t, e xce e de d or not me t the  
re le vant Unive rs ity progre s s ion c rite ria  as  we ll a s  a  re c omme nda tion re ga rd ing  your 
progre s s ion. 

https://www.york.ac.uk/research/graduate-school/progression/formal/
https://www.skillsforge.york.ac.uk/york/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/8-progress-review/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/8-progress-review/
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You have a maximum of two opportunities to meet the relevant University progression 
criteria at each formal review of progress. If you have not met the relevant University 
progression criteria after two attempts you will have failed the progression point a nd 
will be transferred to an alternative programme or your enrolment will be terminated.  
 

Your Progression Panel 

In Philos ophy, progre s s ion pane ls  a re  individua lly appointe d  for e ac h PG re s e a rc he r 
and  inc lude  the  non- s upe rvis ory TAP me mbe r(s ) and  a  c ha ir. The  Dire c tor of PG 
re s e a rc he rs  s e rve s  a s  c ha ir, unle s s  tha t individua l is  your s upe rvis or or your TAP 
me mbe r, in whic h cas e  anothe r s e nior me mbe r of the  de partme nt will be  appointe d  as  
the  c ha ir. (NB: It may be  tha t the  c ons titution of the  s e c ond-ye a r progre s s ion pane l 
c hange s  from tha t of the  firs t- ye ar pane l, due  to s ta ffing  c hange s  and  re s e a rc h le ave , 
e tc .) The  e xac t c ons titution of your progre s s ion pane l will be  de te rmine d e a rly in your 
firs t a cade mic  ye ar, norma lly within thre e  months  of re g is tra tion, and  you will be  
notifie d  by e ma il. 

In the  Philos ophy de pa rtme nt, Ye a r 1 progre s s ion pane ls  a re  inte gra te d  with TAP 2  and 
Ye a r 2  progre s s ion pane ls  inte gra te d  with TAP 4 . ‘Inte gra tion’ me ans  tha t the  
progre s s ion re vie w pane l (in the  abs e nc e  of the  s upe rvis or) will work with the  s tude nt 
to  de live r the  de ve lopme nta l as pe c t of the  TAP me e ting  and to c omple te  the  TAP form 
a longs ide  the  progre s s ion re vie w form. 

Prior to  the  Y1 progre s s ion pane l me e tings , the  de partme nt will hos t an annua l PGR 
Progre s s ion Day, which will a ls o be  a  c e le bra tion of a ll of our de partme nt’s  PG 
researchers. In 2025 -26, this will be on Thursday, 2nd July, 2026 . Year 1 PGRs will 
make a presentation and their supervisors, TAP members and progression panel 
members will attend, with other PGRs and staff welcome to attend.  

The details below in the Progress Review Meeting section, indicate what evidence the 
Philosophy department’s PhD, MPhil and PhD by Distance Learning PG researchers 
should provide to demonstrate that they have met the relevant University progression 
criteri a. The evidence you provide is considered alongside a supervisor’s report on 
your progress, submitted prior to the meeting, and agreed TAP reports.  

 

University progression criteria and evidence  

Please see the Policy on Research Degrees  for the University progression criteria . 

https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/8-progress-review/
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Departmental Progression Criteria and Evidence 

First formal review of progress  

For progression into year 2 of a full - time PhD, MPhil or PhD by Distance Learning 
programme (or equivalent stage of a part - time PhD, MPhil or PhD by Distance 
Learning programme), each Philosophy Year 1 PGR will be required::  

1. to make a 15-minute oral presentation at an annual PGR Progression Day. In the 
presentation, the PG researcher will describe the direction their research is taking and 
the research questions it addresses. They should be prepared to take questions on 
any aspect of their presentation;  

2. to provide a realistic written plan for the second year of their research, indicating 
any risks and how these will be mitigated;  

3. to provide an annotated bibliography of sources already read/consulted which 
places their research into context;  

4. to demonstrate in the presentation and subsequent progression panel meeting 
sufficient proficiency in philosophical research skills to move their research project to 
the next stage;  

5. to have undertaken all required training (e.g. Research Integrity Tutorial); and  

6. to demonstrate that they have considered ethical issues, where applicable.  

In addition to making a presentation, students also have to prepare various documents 
for their progression panel meetings, which will take place soon after 22nd June. The 
documentation students need to provide in advance of their progression panel 
meeting  includes:  

-annotated bibliography;  

-a written plan for Year 2; and  

- training record  

All of the above must be uploaded to SkillsForge Progression preparation form 14 
calendar days prior to progression panel meetings.  

In addition, students must email a copy of your presentation to your Progression Panel 
members right after their Progression Presentation Day.  

Please note that the Department of Philosophy integrates TAP meetings and 
Progression meetings. This means that the Progression meeting for each Year 1 
student is also their TAP 2 meeting thus TAP prep, TAP meeting, Progression prep and 
Progression meeting  forms all need to be completed in SkillsForge. In The Philosophy 
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Department, the TAP member completes the TAP meeting report, and the Progression 
Chair completes the Progression meeting report.  

Second formal review of progress  

For progression into year 3 of a full - time PhD or PhD by Distance Learning programme 
(or equivalent stage of a part - time PhD or PhD by Distance Learning programme), a 
postgraduate researcher will be required:  

1. to submit a well -drafted chapter of their thesis, which makes substantive progress 
towards answering their research questions;  

2. to describe in detail in the progression panel meeting the research questions their 
project will answer and the significance of addressing these questions;  

3. to provide a realistic written plan for the third and final year of their research, based 
on the expectation that the project will be completed and the thesis submitted on time, 
indicating any risks and how these will be mitigated;  

4. to provide a draft bibliography for the thesis which demonstrates that they have 
knowledge of the full range of research relevant to their project;  

5. to have undertaken all required training; and  

6. to demonstrate that they have considered ethical issues where applicable.  

Timetable and evidence required for Philosophy department progression  

 Year 2 progression panel meeting and TAP 4 meeting (integrated)  

● Whe n: Month 24  
●  Evide nce  from s upe rvis or: a  writte n progre s s  re port 7 days  prior to  the  me e ting  
●  Evide nce  from PGR: c hapte r of the ir the s is ; writte n p lan for Ye ar 3  inc luding  

re s e a rc h que s tions ; dra ft b ib liography for the s is ; tra ining  re c ord; a ll s ubmitte d  
14  c a le ndar days  prior to  the  me e ting  

●  Atte nde e s : PGR, non-s upe rvis ory TAP me mbe r(s ), de pa rtme nt’s  Dire c tor of 
PGRs  as  c ha ir 

 Progression panel decision and recommendation  

If a  progre s s ion pane l de c ide s  tha t a  s tude nt has  me t or e xce e de d the  re le vant 
Unive rs ity progre s s ion c rite ria  a t the  firs t a tte mpt, the y will re c omme nd to the  
Standing  Committe e  on As s e s s me nt (SCA), whic h is  re s pons ib le  for approving  
progre s s ion de c is ions  on be ha lf of Se na te , tha t a  s tude nt progre s s e s  into the  ne xt 
ye a r of the ir programme . 
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If the progression panel decides that a student has not  yet met the relevant University 
progression criteria, they will be permitted a second attempt at progression within 
three months but the panel may recommend that it would be in the student’s best 
interests to transfer to an alternative programme or to wit hdraw from the University. 
Students will need to let their department know as soon as possible if they wish to 
accept a recommendation for transfer or withdrawal.  

Second attempt at progression  

If a PGR makes a second attempt at progression but does not  meet the relevant 
University progression criteria at this attempt, the progression panel will recommend 
that they are transferred to an alternative programme or that their enrolment with the 
University is terminated.   

If a PGR makes a second attempt at progression and does meet  or exceed the 
relevant University progression criteria at this attempt, the progression panel will 
recommend that a PGR is progressed but this does not alter the timing of the next 
formal review of progression (if applicable) or the deadline for submissio n of the 
thesis.  

Appeals 

You c an s ubmit an appe a l if you can e s tab lis h the re  was  a  proc e dura l e rror in a rriving  
a t an acade mic  de c is ion, or on the  bas is  tha t you c an provide  e vide nce  tha t you had  
e xce ptiona l c irc ums tanc e s  whic h you c ould  not have  ra is e d  a t the  time . You c annot 
appe a l aga ins t ac ade mic  judge me nt of your work. Se e k s upport from your s upe rvis or 
and/or York SU Advic e  and  Support be fore  de c id ing  whe the r to s ubmit an ac ade mic  
appe a l.  

Continuation period 

Your c ontinua tion pe riod  (if applicable ) be gins  a t the  e nd  of your norma l pe riod  of 
e nrolme nt. During  this  time  you will re ta in acc e s s  to the  Library and  IT fac ilitie s . You 
may only acce s s  de pa rtme nta l fac ilitie s  with the  writte n pe rmis s ion of the  Gradua te  
Cha ir. Stude nts  e nte ring  a  c ontinua tion pe riod  will be  liab le  to  pay a  continua tion fe e , 
though you will not be  re quire d  to pay this  if you s ubmit your the s is  within the  firs t 
thre e  months  of your continua tion pe riod . 

Programme Structure 

The  following lis t lays  out the  ke y mile s tone s  tha t you mus t ac hie ve  as  a  PG 
re s e a rc he r. The  acade mic  ye a r for re s e arc he rs  is  12  months  long and d ivide d  into 
qua rte rs . If you s ta rt your programme  in Se pte mbe r, the  firs t thre e  qua rte rs  will a lign 

http://www.york.ac.uk/students/help/appeals/
https://yusu.org/advice-support
https://www.york.ac.uk/research/graduate-school/academic/thesis/continuation/
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with University teaching terms and the fourth with the summer vacation period. The 
list assumes this pattern for ease of representation.  

Year 1 

Semester 1/1st quarter:  Two formal supervision meetings; Appointment of TAP; 
Appointment of Progression Chair; PGR WiP  

Semester 2/2nd quarter:  Two formal supervision meetings; 1st TAP; PGR WiP  

Summer semester/3rd quarter:  Two formal supervision meetings; PGR Progression 
Presentation; Progress Review (including 2nd TAP); PGR WiP  

Summer semester/4th quarter:  Two formal supervision meetings  

Year 2 

Semester 1/1st quarter:  Two formal supervision meetings; PGR WiP  

Semester 2/2nd quarter:  Two formal supervision meetings; 3rd TAP; PGR WiP  

Summer semester/3rd quarter: Two formal supervision meetings; PGR WiP  

Summer semester/4th quarter:  Two formal supervision meetings; Progress Review 
(including 4th TAP)  

Year 3 

Semester 1/1st quarter:  Two formal supervision meetings; PGR WiP  

Semester 2/2nd quarter:  Two formal supervision meetings; 5th TAP; PGR WiP  

Summer semester/3rd quarter: Two formal supervision meetings; PGR WiP  

Summer semester/4th quarter:  Two formal supervision meetings; 6th TAP  
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Year 1 (and part-time equivalent) milestones 
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Event TAP 1 Progression 
Day 

Progression 
meeting 
(integrated 
with TAP 2)  

Further 
progression 
meeting (if 
necessary)  

Month from 
enrolment 
(full - time 
PGRs) 

4 to 6  Soon after 
Semester 1 
ends in first 
year of 
enrolment  

Month 9 to 10, 
after 
Progression 
Day 

Month 12  

Month from 
enrolment 
(part - time 
PGRs) 

16 to 18 Soon after 
Semester 1 
ends in second 
year of 
enrolment  

Month 21 to 
22, after 
Progression 
Day 

Month 24  

Requirement 
(evidence from 
PGR and due 
date)  

Writing sample 
of up to 5,000 
words; seven 
(7) days prior 
to the meeting 
on TAP prep 
form  

15 minute 
presentation  

annotated 
bibliography; 
written plan for 
Year 2; training 
record; copy 
of 
presentation; 
14 calendar 
days prior to 
meeting on 
TAP prep and 
Progression 
prep forms, 
except copy of 
presentation, 
due ASAP after 
Progression 
Day 

Resubmission of 
written 
evidence, 14 
calendar days 
prior to second 
meeting  

Requirement 
(evidence from 
supervisor(s) 
and due date)  

Comments on 
TAP prep form; 
seven (7) days 
prior to the 
meeting  

 written 
progress 
report on 
Progression 
prep and TAP 
prep forms 
seven (7) days 
prior to the 
meeting and 
after the 
Progression 
Day 
presentation  

 

Who attends?  PGR, 
supervisor(s), 

PGR, 
supervisor(s), 

PGR, non-
supervisory 
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TAP 
member(s)  

TAP 
member(s), 
Progression 
chair; other 
PGRs and staff 
invited  

TAP 
member(s), 
Progression 
chair  

Meeting  TAP meeting   Progression -
cum -TAP 
meeting  

 

Outcome  Agreed TAP 
meeting form; 
Review of 
Supervision 
form  

Feedback on 
presentation  

Agreed TAP 
meeting form; 
agreed 
Progression 
meeting form; 
Review of 
Supervision 
form; Decision 
and 
recommendati
on 

Decision and 
recommendation  
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Year 2 (and part-time equivalent) milestones 

Event TAP 3 Progression 
meeting 2 
(integrated 
with TAP 4)  

Further 
progression 
meeting (if 
necessary)  

NB: The MPhil programme 
does not have a third year 
to progress to, so the 
relevant milestones are 
TAP 3 and TAP 4 only.  

Month from 
enrolment 
(full - time 
PGRs) 

Month 16 to 18  Month 24  Month 25   

Month from 
enrolment 
(part - time 
PGRs) 

Month 36 to 37  Month 48  Month 50   

Requirement 
(evidence 
from PGR and 
due date)  

one 
substantive 
chapter of 
thesis (i.e. not 
literature 
survey); 
chapter -by-
chapter thesis 
outline; 
research plan 
with 
milestones; on 
TAP prep form 
seven (7) 
calendar days 
before meeting  

chapter of 
thesis; 
describe in 
detail the 
research 
questions 
the project 
will answer; 
written plan 
for Year 3; 
draft 
bibliography 
for thesis; 
training 
record; on 
TAP prep 
and 
Progression 
prep forms 
14 calendar 
days prior to 
meeting  

Resubmission of 
written evidence, 
14 calendar days 
prior to second 
meeting  

 

Requirement 
(evidence 
from 
supervisor(s) 
and due date)  

Comments on 
TAP prep form; 
seven (7) days 
prior to the 
meeting  

written 
progress 
report on 
Progression 
prep and 
TAP prep 
forms; seven 
(7) days 
prior to the 
meeting  
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Who attends?  PGR, 
supervisor(s), 
TAP 
member(s)  

PGR, non-
supervisory 
TAP 
member(s), 
Progression 
chair  

  

Meeting  TAP meeting  Progression -
cum -TAP 
meeting  

  

Outcome  Agreed TAP 
meeting form; 
Review of 
Supervision 
form  

Agreed TAP 
meeting 
form; agreed 
Progression 
meeting 
form; 
Review of 
Supervision 
form; 
Decision and 
recommend
ation  

Decision and 
recommendation  

 

 

 

Please note: If you commence a PhD or MPhil programme outside a cohort entry point, 
or if your journey goes out of sync with the rest of your cohort (e.g. due to a leave of 
absence), the dates specified may not apply to you but will be calculated in terms of 
how long you have been enrolled on the programme
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5. R
esearcher training and development 

Being an Effective Researcher Tutorial 

Being a postgraduate researcher isn’t just about producing a piece of academic work. 
It’s about developing skills that will help you succeed in your chosen career. Your 
department and supervisor will help you with skills specific to your subject, and 
train ing and support is also provided centrally.  

The Being an Effective Researcher Tutorial (BERT)  is an online induction available 
through the VLE to all postgraduate researchers and supervisors. The tutorial is 
organised in easy to navigate sections so that, following completion of the tutorial, you 
are able to come back to the information as you nee d it throughout your programme. 
You are expected to complete this tutorial as part of your induction at the University 
and are encouraged to discuss it with your supervisor and TAP.  

Departmental Research Training 

PGR Work in Progress seminars 

The purpose of PGR WiP is to develop your skills at presentation, answering questions 
about your research, and asking questions of your peers; therefore, it is considered a 
mandatory training activity. This benefits not only PGRs who plan to pursue an 
academic career, but all PGRs, as these are transferable skills.  

In-person attendance at all PGR WiP seminars is the norm for all campus -based 
Philosophy PGRs. Attendance will be taken and reported to your supervisor(s), and 
any difficulties will be discussed at TAP meetings. Distance Learning PGRs may attend 
any time t hey are on campus.  

NB: The seminars are now hybrid, allowing DL PGRs and those who are unavoidably 
away from campus (or otherwise formally excused) to participate. Choosing to attend 
online is a decision that must be discussed with the convenor -  please make sure to 
do that several days ahead of the session.  

Rules for how PGR WiP is run are as follows:  

1. PGRs are REQUIRED to attend this seminar during their normal period of enrolment 
(years 1-3 for full - time PGRs). PGRs should not attend if they are on Leave of Absence 
and it is optional during the continuation year. If a PGR cannot attend a particular 
seminar they should send apologies to the convenor, with an explanation. If a PGR 

http://vle.york.ac.uk/
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cannot attend systematically, they should seek permission from the Department 
Education Committee to have this requirement waived.  

2. PGRs are REQUIRED to present at least once per year during their normal period of 
enrolment (years 1 -3 for full - time PGRs). A PGR should not present if they are on 
Leave of Absence and it is optional during the continuation year. There are enough 
slots,  so do sign up on the Google sheet (see below).  

3. Sessions last for 90 minutes, broken into three 30 -minute segments. The first 
segment is the PGR's presentation, which should be 30 minutes long. PGRs are not 
required to use PowerPoint or make handouts, but it is their responsibility to 
communicate wit h the audience effectively so that there can be a substantive 
discussion. PGRs should regard stimulating the discussion as one of their primary 
objectives, so a clear statement of thesis and arguments is essential.  

4. The next 30 -minute segment is a Q&A with fellow PGRs. Once the discussion has 
begun, PGRs in the audience should attract the Chair's attention if they wish to speak. 
We use the hand/finger convention: raising your hand means you have a new 
question, rai sing a finger means you have a point to add to the current discussion. 
Staff will be expected not to ask questions during this time.  

5. The final 30 -minute segment is a private discussion of the PGR's presentation with 
their supervisor/s and the convenor.  

6. If you are presenting, you should notify your supervisor, TAP members and any 
other staff who you would like to attend well in advance.  

At the start of the academic year, a PGR WiP sign -up sheet will be available on Google 
Drive, with details of dates, times, and locations of the seminars for the entire year. 
This is where you can sign up to make a presentation – be sure to discuss this wi th 
your supervisor first. If you have any questions about the sign -up sheet, contact the 
PG Research Administrator.  

 
Pro-seminars 

The  Pros e minar me e ts  five  time s  during  the  s e me s te r. In e ac h s e s s ion we  will d is c us s  
a  pape r or c hapte r from a  book. Some  of the s e  will be  c hos e n by the  c onve nors , but 
the re  is  s cope  for othe r me mbe rs  to  re c omme nd ma te ria l. We  will look to s e le c t 
re adings  tha t it would  be  worth any pos tgradua te  re s e arc he r s pe nding  time  re ading  
and thinking  about, no ma tte r wha t the ir a re a  of re s e arc h. We  will a im to c yc le  through 
broad  philos ophica l a re as  s uc h as  e p is te mology, me taphys ic s , philos ophy of mind, 
and  mora l and  politic a l philos ophy. Ac tive  pa rtic ipa tion in the  s e minar will, we  hope , 
not only provide  an opportunity for philos ophic a l  d is c us s ion but he lp to fos te r a  s e ns e  
of inte lle c tua l c ommunity among the  re s e arc h s tude nts .  
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All PhDs are advised to attend for one year of their enrollment (typically the first but 
possibly the second), and supervisors may ask that their students attend if they think it 
will be particularly helpful. MA by research and MPhil students are welcome.  

The seminars are hybrid, allowing both on -campus and DL PGRs to participate. They 
will be on your timetable, and the convenors will send a Zoom link.  

This year's co -convenor is Stephen Everson.  

There is an annual Away Day training session for departmental GTAs.  

Research Culture and Researcher Development 

The  Re s e a rc h Culture  and  Re s e arc he r De ve lopme nt te am provide s  a  range  of s kills  
tra ining  and s upport for re s e a rc he r de ve lopme nt to  he lp  you de ve lop  the  s kills  you 
ne e d  to progre s s  your re s e arc h and  your ca re e r. This  inc lude s : 

●  re s e a rc h manage me nt and  le ade rs hip  
●  c ommunity and  we llbe ing  
●  pa rtne rs hips  
●  c ollabora tions  and  c ivic  e ngage me nt 
●  profe s s iona l de ve lopme nt and  e mployability 
●  public  e ngage me nt and c ommunica tion 

You c an book a  p lace  a t the s e  works hops  via  Skills Forge .  

Open Research Team 

The  Library’s  Ope n Re s e arc h Te am provide s  guidanc e  on re s e arc h da ta  manage me nt, 
ope n re s e arc h, inc luding  ope n ac ce s s  publis hing  and re pos itorie s , c opyright and  
b ib liome tric s . The  te am de live rs  works hops  on the s e  the me s  within the  Re s e arc h 
Culture  and  Re s e arc he r De ve lopme nt programme . For more  information, vis it the  
Ope n Re s e a rc h Te am we b page  for c ontac t de ta ils  or to book an appointme nt.  

Faculty Librarians 

Your Fac ulty Librarians  a re  your ma in c ontac t in the  Library. Ta lk to your Librarian 
about your re s e arc h; the y c an point you in the  d ire c tion of the  be s t re s ourc e s  
ava ilab le  (a t York and in othe r UK/inte rna tiona l libra rie s ) and  c an orde r ne w re s ourc e s  
for you. 

To book a  one - to-one  appointme nt with your Libra rian, and  to acc e s s  s ubje c t- s pe c ific  
re s ourc e s  and  guidance , c lick on your de partme nt’s  name  on the  Subje c t Guide s  
we bs ite . 

https://www.york.ac.uk/research/graduate-school/development/
https://www.york.ac.uk/research/graduate-school/development/
http://www.skillsforge.york.ac.uk/york
https://www.york.ac.uk/library/research-creativity/open-research-team/
http://subjectguides.york.ac.uk/
http://subjectguides.york.ac.uk/
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Research computing 

All researchers use computers at some point in the research process and IT Services 
provide a wide range of services and support, from email to Tier 3 High Performance 
Computing. The Research IT team  provides training and one - to-one support so that 
you can make the most of the systems and resources provided at York. Whatever your 
level of experience, help is on hand to get you started and choose the right tools for 
your research or project.  

Our ‘Viking’ high performance cluster has been designed to meet a wide mix of 
research requirements, no matter what subject you study. Viking is free for all 
researchers to use, including postgraduate researchers.  

Designed with the aim of making research easier, faster and more productive, our 
systems and resources could be of use to all researcher s. To discuss what help we 
can provide, contact IT Support . 

Departmental conferences/seminars 

As part of the research community in the Department of Philosophy, you are invited, 
and encouraged, to attend research events including the Staff Work in Progress (WiP) 
seminar and the Philosophy Colloquium series. There are also a number of formal and 
inf ormal reading groups and other discussion groups that you are encouraged to 
attend where appropriate for your own research interests. All of these events are 
opportunities to engage with fellow researchers at all levels and stages of their 
careers, which c an stimulate your own thinking and help you make contacts to 
enhance your PG researcher career.  

Email announcements will be sent about these activities.  

Research sections and clusters 

Research activities in the Department are organised under three research sections 
covering broad areas of philosophy (History of Philosophy, Practical Philosophy, and 
Theoretical Philosophy) under which more specific research groupings fall. Each 
research section has a section leader. The Department has a number of formal 
research clusters, and one research centre (CHiPhi, joint with Leeds and Sheffield), 
each of which falls under one of these sections and reports to the section leader. Less 
formal and occa sional research activities (such as reading groups) are also 
recognised in the Departmental Research Committee structure .  

Research Clusters are regularly meeting research groups, convened by a cluster 
leader, which encourage researchers with common or overlapping interests to work 
together. They provide opportunities for colleagues to share and receive detailed 
comments on wo rk in progress, including grant and impact ideas in progress, to hear 
from invited speakers, and to develop research collaborations. Clusters include PGRs 

https://www.york.ac.uk/it-services/tools/research-computing/
https://www.york.ac.uk/it-services/contact/
https://docs.google.com/document/d/1EQtNsUY4G-wl_NFy-ey3nX5O6EvOaNZE/edit?usp=sharing&ouid=109616665550800494105&rtpof=true&sd=true
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supervised by members of the group where there is relevance of the PG researcher’s 
work to the focus of the group.  

Conferences 

From time  to time  our de pa rtme nt organis e s  confe re nce s  a round s pe c ia l the me s  or 
s pe ake rs . The s e  e ve nts  a re  announce d in advance  on the  de partme nt we bs ite , s oc ia l 
me dia , and  pos te rs  in the  de partme nt and  on e ma il. The re  may be  opportunitie s  for 
you to ge t involve d  with organis a tiona l de ta ils , thus  ga ining  va luable  prac tic a l 
e xpe rie nce  for future  e mployme nt in e ithe r acade me  or othe r s e c tors . 

Publication of research 

We  e nc ourage  our PG re s e arc he rs  to  publis h as pe c ts  of the ir re s e arch a s  
opportunitie s  and  s uitab le  outle ts  a ris e  during  the ir s tudie s  with us . A good numbe r of 
our c urre nt and  pre vious  PGRs  have  s ucc e s s fully publis he d  in pe e r- re vie we d 
public a tions . In ce rta in c as e s , it may be  appropria te  for you and your s upe rvis or(s ) to  
c o-author an a rtic le . Your s upe rvis or(s ) and  TAP me mbe rs  a re  be s t place d  to advis e  
you. 

Financial support for research 

The  Philos ophy De partme nt has  a  de dic a te d  fund for s ubs id is ing  PGRs  a tte nding  
c onfe re nc e s . Be  s ure  to d is c us s  with your s upe rvis or any c onfe re nce s  you wis h to 
a tte nd . The  PG Re s e a rc he r Adminis tra tor will the n te ll you how muc h funding  is  
ava ilab le  to  you and about the  proc e dure  for booking  trave l and  paying  fe e s . Ple as e  
do not pay for anything  until you have  s poke n with the  adminis tra tor. 

Ple as e  note  the  following: 

■  PG re s e a rc he rs  in the  UK on Stude nt Vis a s  who wis h to a tte nd  a  c onfe re nce  
outs ide  of the  UK for more  than two (2) days  mus t c omple te  a  Change  of Study 
Loc a tion re que s t on e :Vis ion. 

■  The  PGR Confe re nc e  Fund is  only ava ilab le  to  re g is te re d  PGRs  up  to the  point 
of viva . Any c onfe re nce  or e ve nt a fte r the  viva  da te  is  not e lig ib le , e ve n if the  
PGR has  had  a  re vis e - and- re s ubmit outc ome . 

■  The  PGR Confe re nc e  Fund e xc lude s  trave l to  a tte nd  a  viva  or othe r me e ting  if a  
PGR has  c hos e n to be  away from York. 

Staff and PG researchers travelling on authorised University business outside of the 
UK are required to log their trip on the Travel Log  and to adhere to travel risk 
assessment requirements. Once the trip has been logged, the University’s Business 
Travel Cover insurance  will apply, subject to the terms and conditions. The business 

https://www.york.ac.uk/students/studying/student-visa/changeoflocationabsence/
https://www.york.ac.uk/students/studying/student-visa/changeoflocationabsence/
https://www.york.ac.uk/univ/mis/cfm/travellog/
https://www.york.ac.uk/staff/working/insurance/travel/
https://www.york.ac.uk/staff/working/insurance/travel/
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travel insurance is free of charge for its staff and PG researchers for any number of 
journeys (each to be logged) and any duration of trip up to twelve months. NB: This 
website can only be accessed via a University PC located on campus, or from the 
Virtual Private Network (VPN)  from your laptop or off -campus computer.  

  

https://www.york.ac.uk/it-services/services/vpn/
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6. Y
our thesis 

Thesis content and style  

The University has detailed guidance about the style, formatting and sequence of 
material standards  for your thesis.  

The University of York require s its PhD postgraduate researchers to submit an e -
thesis, rather than a printed thesis. This means that you should take particular care to 
ensure that your thesis is accessible and easy for anyone to read. See guidance on 
making your thesis accessible . 

In Philosophy, these are the word counts for each degree:  

■ MA by Re s e a rc h: 20 ,0 00  to 30 ,0 0 0  words  

■  MPhil: 4 0 ,0 0 0  to 60 ,000  words  

■  PhD: 60 ,0 0 0  to 80 ,0 0 0  words  

■  PhD by Dis tance  Le arning:  60 ,0 0 0  to 80 ,0 0 0  words  

NB: The  word  c ount doe s  not inc lude  the  b ib liography, but doe s  inc lude  footnote s , 
appe ndic e s , and  anything  e ls e  tha t is  not a  b ib liography. 

Referencing 

In pre pa ring  the  fina l manus c rip t of your the s is  you will ne e d  to follow a  re c ognis e d  
s tyle  guide . The  us ua l one s  for philos ophy a re  Harva rd  or MLA. If your work (as  is  
s lightly more  c ommon in philos ophy now) pre s e nts  or re vie ws  s c ie ntific  da ta  the  
Ame ric an Ps yc hologic a l As s oc ia tion s tyle  (APA) may be  s uitab le . If you a re  in doubt, 
or think tha t s ome  othe r s tyle  is  be tte r s uite d to your work, d is c us s  the  is s ue  with your 
s upe rvis or. 

Thesis submission 

You s hould  d is c us s  your s ubmis s ion p lans  with your s upe rvis or, though ultima te ly it is  
your de c is ion whe n to s ubmit your the s is  for e xamina tion. About two months  be fore  
you e xpe c t to s ubmit your the s is , you s hould  c omple te  the  Inte ntion to Submit Form. 
Comple ting  this  a llows  the  de partme nt to  make  the  ne ce s s a ry a rrange me nts  for your 
e xamina tion. You do not ne e d  to be  ove rly e xac t in ca lc ula ting  your s ubmis s ion da te , 
provide d  tha t you adhe re  to your de adline  for s ubmis s ion.  

https://www.york.ac.uk/research/graduate-school/progression/thesis/format/
https://www.york.ac.uk/research/graduate-school/progression/thesis/format/
https://docs.google.com/document/d/1QPv-OEFTkzY5e5llxhJJiQVPT2aqNN3xOqgJBAtq89g/edit?usp=sharing
https://docs.google.com/document/d/1QPv-OEFTkzY5e5llxhJJiQVPT2aqNN3xOqgJBAtq89g/edit?usp=sharing
https://www.mendeley.com/guides/harvard-citation-guide
https://www.mendeley.com/guides/mla-citation-guide
https://www.mendeley.com/guides/apa-citation-guide
https://www.mendeley.com/guides/apa-citation-guide
https://docs.google.com/forms/d/e/1FAIpQLSdtp8ixn_YYhVAX_9Wnm6_OEQAX5vHYBbHLLURiGHZUnCzIVA/viewform
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Should you have a request for an extension to submission pending at the time of your 
deadline, you are strongly advised to submit a digital contingency copy of your thesis 
in order to avoid automatic failure for non -submission should your extension not be 
approved. PGR Special Cases can provide details on how to submit a contingency 
copy. You can get in touch via pgr -special -cases@york.ac.uk . 

Theses are required to be prepared and submitted for examination as specified in the 
University's requirements . 

The department permits the submission of journal -style theses . You should make the 
decision about whether to submit a journal -style thesis in consultation with your 
supervisor(s) and Thesis Advisory Panel (TAP). You can change your mind about the 
na ture  of your the s is  up  to the  point of s ubmis s ion.    

You must  submit your thesis by the final deadline, though it is a good idea to plan to 
submit long before that, in order to give yourself time to deal with unexpected events 
in both your research and your personal life.  

Thesis examination 

Onc e  a  notifica tion of your inte ntion to s ubmit has  be e n re c e ive d, your De partme nt 
nomina te s  e xamine rs  and  s ubmits  the  re c omme nda tion to the  Standing  Committe e  on 
As s e s s me nt (SCA) for approva l. Your s upe rvis or(s ) will have  be e n cons ulte d  on who 
will be  s uitab le  e xamine rs  and  you s hould  be  a s ke d  to c onfirm tha t the re  a re  no known 
c onflic ts  of inte re s t with the  s e le c te d  e xamine rs . The re  will be  a t le as t two, and  not 
more  than thre e , e xamine rs , inc luding  a t le as t one  e xte rna l e xamine r from anothe r 
unive rs ity. 

Following the  s ubmis s ion of your the s is  for e xamina tion, PhD, EngD and MPhil 
c andida te s  (and  Mas te rs  by Re s e a rc h candida te s  de pe nding  on the  programme  
and/or a t the  d is c re tion of the  e xamine rs ) will be  re quire d  to take  pa rt in an ora l 
e xamina tion known as  a  viva . The  purpos e  of this  ora l e xamina tion is  to  a llow your 
e xamine rs  to  e xplore  your work and s a tis fy the ms e lve s  tha t:  

●  the  work is  of appropria te  qua lity; 
●  you are  we ll ac qua inte d  with your s ubje c t ma tte r;  
●  you have  applie d  appropria te  re s e arc h me thods ; 
●  the  work is  your own, or if a  c ollabora tive  p ie ce , tha t your c ontribution is  

ade qua te .  

The  ora l e xamina tion a ls o a llows  you to re s pond to any s hortc omings  ide ntifie d  by the  
e xamine rs . Your ora l e xamina tion will take  p lac e  within thre e  months  of s ubmitting  
your the s is . 

Ora l e xamina tions  for a ll re s e a rc h de gre e s  will be  re c orde d. The s e  re c ordings  a re  
us e d  only in the  e ve nt of an appe a l bas e d  on the  c onduc t of the  e xamina tion, or whe n 

mailto:pgr-special-cases@york.ac.uk
https://www.york.ac.uk/research/graduate-school/progression/thesis/
https://www.york.ac.uk/research/graduate-school/progression/thesis/format/journal-guidance/
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an additional examiner has been subsequently appointed to resolve a dispute. 
Recordings will be destroyed one year after the result of the examination has been 
confirmed, or one year after appeal proceedings have been concluded.  

Your department will contact you to arrange a suitable date and time for your viva.  

If you are a disabled PGR, you may need to request reasonable adjustments to the 
examination process. Please see information on disability support in the support and 
wellbeing  section.  

Examination outcomes 

The re  a re  s e ve ra l pos s ib le  outc ome s  for re s e arc h de gre e  e xamina tions : 

1. Pas s  
2 . Pas s  s ubje c t to  c orre c tions  
3 . Re vis e  and  re s ubmit for re - e xamina tion 
4 . Opportunity to be  awarde d lowe r de gre e  (if ava ilab le ) e ithe r with or without 

c orre c tions  be ing  made  
5. Fa il 

The  outc ome  will be  ra tifie d  by the  Standing  Committe e  on As s e s s me nt (SCA) and you 
will be  informe d of the  de c is ion and  advis e d  on how to proce e d. You have  the  right to  
appe a l aga ins t the  e xamine rs '  re c omme nda tions  on the  grounds  of unfa ir or imprope r 
c onduc t of the  e xamination, pre judice  on the  pa rt of the  e xamine rs , or proce dura l 
irre gularity. 
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7. Change of plan? 

Leave from your studies 

All leave from your studies requires approval.  

Short - term leave (excluding annual leave) needs to be requested via the short - term -
leave e:Vision task. This will not result in an extension to your progression or final 
submission deadlines.  

A leave of absence  allows you to take an authorised break of a month or more from 
your studies. You may apply for a leave of absence for a documented medical or 
personal reason. Any postgraduate researcher can apply for a leave of absence. It can 
be a good solution for a po stgraduate researcher who finds that medical or personal 
difficulties are preventing their study for a period of time. However, approval remains 
at the discretion of PGR Special Cases.  

You should apply for a leave of absence in advance. A leave of absence that is entirely 
retrospective will not normally be considered or approved (and cannot be approved 
for those on Student Visas) . 

Postgraduate researchers on Student Visas should be aware that a leave of absence 
will impact on their eligibility to remain in the UK, and should therefore consult with the 
Immigration Advice Service  before making any decision.  

Full-time/part-time study 

You may be able to switch between full - time and part - time attendance at University. 
Not all programmes have a part - time option, so you should check with your 
department first.  

Speak with your supervisor and discuss the options available to you. This decision 
should not be taken lightly. It is essential that you understand the implications that 
changing your mode of attendance may have.  

Changing your mode of attendance  will affect the end of your period of registration, 
your submission deadline and the tuition fees payable for the remainder of your 
programme. It will alter how you fulfil the University's requirement of a minimum 
period of registration.  

Changing your mode of attendance may also affect your entitlement to:  

● Financ ia l s upport 
●  Funding  
●  Pos tgradua te  re s e a rc he r / s tude nt vis a s  

https://www.york.ac.uk/research/graduate-school/progression/change/leave-of-absence/
https://www.york.ac.uk/students/support/international/immigration/
https://www.york.ac.uk/research/graduate-school/progression/change/full-part-time/
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● Acc ommoda tion 
●  Counc il Tax e xe mptions  
●  Tuition fe e s  and  acc ommoda tion 

If you a re  a  UKRI- funde d or Unive rs ity of York- funde d pos tgradua te  re s e arc he r, your 
funde r may a ls o p lac e  re s tric tions  on whe the r and  how ofte n you can c hange  s ta tus . 
Your funde r’s  Te rms  and Conditions  s hould  provide  informa tion, but if you have  any 
que rie s  the  Pos tgraduate  Re s e arc h Adminis tra tion te am c an g ive  furthe r c la rific a tion. 

Change programmes 

While  we  do not e nc ourage  pos tgradua te  re s e a rc he rs  to c hange  programme s , 
s itua tions  may a ris e  whic h make  a  c hange  worthwhile . Re as ons  may inc lude : 

●  You a re  progre s s ing  we ll a t a  lowe r le ve l and  wis h to upgrade  to a  de gre e  a t a  
highe r le ve l; 

●  You have  not me t the  re quire me nts  for the  de gre e  for whic h you a re  re g is te re d  
and  a re  trans fe rring  to a  lowe r de gre e ; 

●  A c hange  in pe rs ona l c irc ums tance s  me ans  you ne e d  to e nd  your programme  
e arly, but s till want to re ce ive  a  qua lific a tion; 

●  Your s upe rvis or is  moving  to a  d iffe re nt de partme nt. 

This  is  by no me ans  an e xhaus tive  lis t. Re as ons  for a  c hange  of programme  are  ofte n 
unique  to your s itua tion. If you think a  c hange  of programme  may be  right for you, you 
s hould  s pe ak to your s upe rvis or. 

Students with an ATAS certificate 

If you have  be e n is s ue d  with a  Stude nt Vis a  with an ATAS c e rtifica te  you can only 
s tudy within the  fie ld  tha t you applie d  for. You mus t apply for a  ne w ATAS c e rtific a te  if 
any of the  following c hange s : 

●  the  c onte nt of your c ours e  c hange s ; 
●  your primary s upe rvis or c hange s ; 
●  your financ ia l s pons or or c onditions  for financ ia l s pons ors hip  c hange  a t any 

time  during  your s tudy or re s e arc h. 

Pos tgradua te  re s e a rc he rs  on a  Stude nt Vis a  s hould  c ontac t the  Immigra tion Advice  
Se rvice  for furthe r informa tion. 

 

https://www.york.ac.uk/research/graduate-school/progression/change/transfer/
https://www.york.ac.uk/students/support/international/
https://www.york.ac.uk/students/support/international/
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Extension 

If exceptional circumstances are affecting your ability to work, in the final 3 months 
before your submission deadline you may be permitted to extend your submission 
deadline , but only in proportion to the documented impact on your work. You should 
be planning to submit considerably before the deadline to allow for less exceptional 
but still unpredictable events that might affect your work.  

There is no guarantee that you will be able to extend your programme in this way, 
especially if the circumstances could have been remedied with a leave of absence at 
an earlier stage. Multiple extensions exceeding a total period of two years will not 
norma lly be granted.  

Applications for extensions should be made before  your current submission deadline. 
If you need to apply for an extension to your submission deadline, you should speak to 
your supervisor in the first instance. The length of extension should be justified by the 
circumstances and supported by the departmen tal Graduate Chair or the Director of 
Graduate Studies.  

Withdrawal 

Withdrawal is the term used when a postgraduate researcher decides to permanently 
leave the University before completing their programme of study. If you wish to 
withdraw from your course and leave the University, you should complete the 
Intention to Withd raw form, available via e -vision.  

Leaving the University  is an important decision, so we want to make sure that you are 
aware of all the options available and that you have access to the right advice and 
support. Therefore, once you submit the form, a Student Adviser will contact you 
within a few working days. If after your conversation with a Student Adviser you still 
wish to withdraw, you will be asked to complete a Confirmation of Withdrawal form.  

You are encouraged to speak to your supervisor if you are considering withdrawing.  

  

https://www.york.ac.uk/research/graduate-school/progression/change/extension/
https://www.york.ac.uk/research/graduate-school/progression/change/extension/
https://www.york.ac.uk/research/graduate-school/progression/change/leave/
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8. Professional development and 
employability 

Teaching/demonstrating opportunities 

As a postgraduate researcher, you work at the cutting edge of your field. You live, 
breathe and care passionately about your subject. We encourage you to take 
advantage of the opportunities available to teach and share some of your expertise 
with other stu dents. Each department has a designated Graduate Teaching Assistant 
(GTA) co -ordinator  who organises the teaching opportunities and provides support.  

Why teach? It can:  

● improve  your c onfide nc e ; 
●  e nhance  your ab ility to e xpla in and  e ngage  pe ople  with your re s e a rc h; 
●  a llow you to re fle c t on the  impac t of your re s e a rc h and  why it is  important; 
●  de ve lop  s kills  of c re a tivity and  innova tion in you and your s tude nts ; 
●  inc re as e  your re s ilie nce  and  re s ourc e fulne s s ; 
●  as s imila te  you into the  fac ulty as  a  re c ognis e d e xpe rt in your fie ld . 

The re  a re  a  range  of opportunitie s  ava ilab le  within the  Unive rs ity to  s upport your 
profe s s iona l de ve lopme nt te ac hing  and s upporting  s tude nt le a rning . As  a  s ta rting  
point, a ll thos e  who wis h to te ac h mus t c omple te  one  of the  ”Introduc tion to Te ac hing  
and Le a rning” works hops . This  tra ining  is  de s igne d  to s upport you de ve lop  the  s kills  
and  c onfide nc e  you ne e d  to s upport your s tude nts . Four the ma tic  ve rs ions  of the  
works hop are  ava ilab le  tha t a re  ta ilore d  to s upport s pe c ific  GTA role s  ac ros s  the  
d is c ip line s . All PGRs  will be  e nrolle d  on a  GTA Community s ite  on the  VLE, whic h 
outline s  additiona l de ve lopme nt and  tra ining  opportunitie s  for GTAs . 

Some  te ac hing  opportunitie s  for GTAs  are  adve rtis e d  c e ntra lly on be ha lf of acade mic  
and  s upport de partme nts  (e .g . acade mic  s kills  tutors ). Curre nt vacanc ie s  a re  
adve rtis e d  on Hands hake . 

Public engagement 

Anothe r way to s hare  your e xpe rtis e  and  e nthus ia s m for your re s e a rc h is  through 
public  e ngage me nt. The  Unive rs ity runs  a  range  of one -off and  ongoing  public  e ve nts  
and  initia tive s  tha t a re  fantas tic  opportunitie s  for you to s hare  your re s e a rc h and  its  
findings  with a  broad  audie nc e . This  inc lude s  e ve nts  s uc h a s  YorkTa lks  and  the  York 
Fe s tiva l of Ide as . 

Like  te ac hing , public  e ngage me nt ac tivitie s  can: 

https://www.york.ac.uk/staff/teaching/contacts/gta-coordinators/
https://www.york.ac.uk/staff/teaching/contacts/gta-coordinators/
https://www.york.ac.uk/research/graduate-school/teaching/
https://www.york.ac.uk/students/work-volunteering-careers/about/using-handshake/
https://www.york.ac.uk/news-and-events/events/
https://www.york.ac.uk/news-and-events/events/
https://www.york.ac.uk/research/events/yorktalks/
https://yorkfestivalofideas.com/
https://yorkfestivalofideas.com/
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● improve  your c onfide nc e ; 
●  e nhance  your ab ility to e xpla in and  e ngage  pe ople  with your re s e a rc h; 
●  a llow you to re fle c t on the  impac t of your re s e a rc h and  why it is  important; 

●  as s imila te  you into the  fac ulty as  a  re c ognis e d e xpe rt in your fie ld . 

Careers and employability 

Care e rs  and  Place me nts  offe rs  informa tion and advice  to s upport pos tgradua te  
re s e a rc he rs  with profe s s iona l s kills  de ve lopme nt and  c are e r p lanning , in c onjunc tion 
with the  Re s e a rc h Culture  and  Re s e a rc he r De ve lopme nt te am. 

You c an e xpe c t: 

●  impartia l and  c onfide ntia l ca re e rs  guidanc e  from our te am of ca re e rs  
c ons ultants , inc luding  a  pos tgradua te  s pe c ia lis t,  to  he lp  you c ons ide r your 
future  c are e r options ; 

●  acc e s s  to  e ve nts  and  de dic a te d  works hops  on c ampus , offe ring  you the  
opportunity to  me e t e mploye rs , e xplore  a  range  of e mployme nt s e c tors ,  and  
build  on your s kills . Care e rs  works hops  s pe c ific a lly for PGRs  a re  ava ilab le  in 
the  Re s e a rc he r De ve lopme nt programme . 

●  opportunitie s  to  de ve lop  your s kills  and  e xpe rie nce  through part- time  
inte rns hips  and  e mployme nt and  volunte e ring 

●  Online  c are e rs  re s ource s  can be  found on the  Ca re e rs  and  Plac e me nts  we b 
page s , with s pe c ia lis t PGR re s ource s  ava ilab le  on the  York Gradua te  Re s e arc h 
Sc hool we b page s .  

Global opportunities 

It may be  pos s ib le  to  work, s tudy, c onduc t re s e arc h or volunte e r abroad  as  part of 
your re s e a rc h de gre e  for up  to one  ye ar. Contac t your s upe rvis or about de pa rtme nta l 
opportunitie s  to  build  inte rna tiona lis a tion into your ca re e r de ve lopme nt. You c ould  
imme rs e  yours e lf in an acade mic  and  c ultura l e xpe rie nce  through a  s umme r abroad  
opportunity.  

https://www.york.ac.uk/research/graduate-school/development/
https://www.york.ac.uk/students/work-volunteering-careers/
https://www.york.ac.uk/students/work-volunteering-careers/
https://www.york.ac.uk/research/graduate-school/careers/
https://www.york.ac.uk/research/graduate-school/careers/
https://www.york.ac.uk/students/study-abroad/summer-abroad/
https://www.york.ac.uk/students/study-abroad/summer-abroad/


  

49 

9. Rules and responsibilities 

Regulations and student discipline 

When you enrol, you agree to accept and abide by the University Regulations .  

You should make sure you are familiar with Regulation 7: Student Discipline , and the 
associated procedures, which details the sorts of behaviour which are unacceptable in 
our community and explain our procedure for taking disciplinary action. We aim to 
maintain a community of respect in which students and staff can study, work an d live 
safely together. We hope that your time at the University will not be affected by 
problems of student misconduct . 

Paying your fees  

If you are self - funded, it's important that you pay your fees by the due date in line with 
the University's terms and conditions. You can make payments via e:Vision  using a 
range of payment methods, including Flywire, our international payment partner for 
overseas bank transfers, card and e -wallet payments.  

The University takes a proactive role in debt recovery. Regrettably this may impact 
your student visa status as an international student or your ability to obtain credit in 
the future.  

Student Visa holders 

If you are a Student Visa holder you are required to comply with the Terms and 
Conditions for Student Visa holders  throughout the duration of your sponsorship.  
Further information about your responsibilities  can be found on our website.  

Campus rules 

Our Rules for the Use of Campus Grounds  set out the standards we expect to ensure 
that the grounds of the University remain inclusive, sustainable and an inspirational 
environment to be enjoyed by aII.  

Complaints  

If you are dissatisfied with your experience of a service you have received as a 
student you should let us know. In the first instance you should speak to someone 
within the department or service where the issue occurred.  

https://www.york.ac.uk/about/organisation/governance/governance-documents/ordinances-and-regulations/
https://www.york.ac.uk/about/organisation/governance/governance-documents/ordinances-and-regulations/regulation-7/
http://york.ac.uk/student-misconduct
https://evision.york.ac.uk/
https://www.york.ac.uk/students/studying/student-visa/terms-and-conditions/
https://www.york.ac.uk/students/studying/student-visa/terms-and-conditions/
https://www.york.ac.uk/students/studying/student-visa/
https://www.york.ac.uk/about/campus/
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If you are dissatisfied with their response, you can find more information on how to 
make a complaint  on our website.  

Data protection 

The  Unive rs ity c olle c ts , us e s , s tore s  and  s hare s  ce rta in type s  of pe rs ona l da ta , in 
va rious  forma ts , about its  c urre nt and  pas t s tude nts  in orde r to  fulfil its  func tions  as  an 
e duc a tion provide r and  to ma inta in its  life long re la tions hip  with its  a lumni c ommunity. 
In doing  s o, it c omplie s  with the  UK Ge ne ra l Data  Prote c tion Re gula tion and  Da ta  
Prote c tion Ac t 20 18. Se e  furthe r informa tion on how the  Unive rs ity us e s  your da ta  and  
the  va rious  rights  you have  on our we bs ite . 

https://www.york.ac.uk/students/help/appeals/student-complaints/
https://www.york.ac.uk/students/help/appeals/student-complaints/
http://york.ac.uk/records-management/dp/your-info
http://york.ac.uk/records-management/dp/your-info
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10. Support and wellbeing 
Our health and wellbeing web pages  detail the wide range of help and support  
available for all students to help you get the most out of your university experience.  

Your department 

You have a Student Wellbeing Officer for your department who will be able to offer 
advice, guidance and support with personal or academic issues that may affect your 
ability to fully engage with student life. They offer a non - judgemental space for you to 
talk through the challenges you might be facing  and where appropriate, help you to 
navigate University services as well as signposting to other, external sources of 
support.  
 
The Wellbeing Officer for the Department of Philosophy is Lauren Bramley . 

In addition to your supervisor, your department has a Department Community 
Coordinator (DCC) to work with department staff, student societies and student reps 
in order to help build departmental learning communities. The Department Community 
Coordinator fo r the 2025/26 academic year is Joe Lee -Doktor.  

Your college 

York is one of a handful of UK universities with a collegiate system. Your college  
provides you with a support network and a calendar of events and activities to help 
you settle in, develop your skills and explore your interests.  

With a team of staff and student volunteers, colleges are a first point of support and 
guidance and they can point you in the right direction when further expertise is 
needed. Whether you are an on -campus resident or not, your college is ready to listen.  

All postgraduate researchers are members of Wentworth College. You can use the 
Wentworth Graduate Common Room  as a space to meet, study or socialise. 
Wentworth College hosts a range of events for postgraduates , regardless of whether 
you’re a resident student or not.  

University of York Students’ Union   

There are many opportunities to get involved with groups and projects with York 
Students' Union. Join clubs and societies, campaign to make change, volunteer -  and 
so much more. With over 250 societies and over 65 sports clubs, there's something 
for everyo ne. 

https://www.york.ac.uk/students/health/
https://www.york.ac.uk/students/health/help/
https://www.york.ac.uk/philosophy/people/lauren-bramley/
http://york.ac.uk/colleges
https://www.york.ac.uk/colleges/wentworth/college-facilities/
https://www.york.ac.uk/colleges/wentworth/activities-and-events/
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Head to the University of York Students' Union website  to see everything on offer.  

Student Hub 

The  Stude nt Hub is  a  firs t point of c ontac t for s upport and  advic e . Cha t to  our Stude nt 
Support and  Advice  Te am about is s ue s  re garding  financ ia l s upport and  mone y 
manage me nt, hous ing  advice , ac ade mic  progre s s  is s ue s  and  more . 

Support with finances 

If you a re  fac ing  is s ue s  with your financ e s  or diffic ultie s  managing  your mone y, our 
Stude nt Support Te am c an he lp . The y offe r budge ting  s upport, lia is on with s tude nt 
financ e  bodie s , and  can a ls o advis e  on options  for financ ia l as s is tance  and  othe r 
s upport tha t may be  ava ilab le . 

Support for international students 

Our Inte rna tiona l Stude nt Support te am provide s  advic e  and  guidance  for inte rna tiona l 
s tude nts  on is s ue s  s uch a s  immigra tion and  vis as , ac ce s s ing  he a lthca re , ope ning  a  
bank acc ount, s c ams  and s ignpos ting  for e motiona l s upport. 

Disability support 

Dis ability Se rvic e s  provide  s upport, advice  and guidanc e  for thos e  with a  d iagnos e d  
d is ability, inc luding  s pe c ific  le a rning  d iffic ultie s  s uc h as  dys le xia , dys praxia  and  
ADHD, autis m, vis ua l and  he a ring  impa irme nt, phys ica l d is abilitie s , me dic a l c onditions  
and  me nta l he a lth d ifficultie s , amongs t othe rs .  

If you have  a  d is ability, p le a s e  c ontac t Dis ability Se rvic e s  a s  s oon a s  pos s ib le  s o tha t 
you can d is c us s  your s upport ne e ds  with an e xpe rie nc e d  prac titione r and  the y can 
work with you to draw up a  c ompre he ns ive  Stude nt Support Plan (SSP) for your PGR 
programme .  

You need to contact Disability Services even if you have had a SSP at York as an 
undergraduate or taught postgraduate, or you had an SSP (or equivalent) at another 
University. We would also strongly recommend that you talk to your supervisor about 
your support needs.  

As part of a SSP, Disability Services can help you obtain reasonable adjustments for 
formal examinations (progression, the final examination, and any taught modules that 
you are required to take). Reasonable adjustments can be made in some limited 
circumst ances without the need for a SSP -  please see the Policy on Research 
Degrees .  

The Department’s Disability Officer is Daniel Morgan .  

https://yusu.org/student-life/clubs-and-socs
https://www.york.ac.uk/students/support/
https://www.york.ac.uk/students/support/student-support-team/
https://www.york.ac.uk/students/finance/funding/
https://www.york.ac.uk/students/support/international/
http://www.york.ac.uk/students/support/disability/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/
https://www.york.ac.uk/research/graduate-school/policies-documents/research-degree-policy/
https://www.york.ac.uk/philosophy/people/daniel-morgan/
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Mental health support 

We have a team of Mental Health Practitioners based on campus  in our Open Door and 
Student Wellbeing team. Get in touch for free, confidential support if you experience 
psychological or mental health difficulties.  

24/7 support 

Download the free TalkCampus  app to connect anonymously with other students from 
around the world about the ups and downs of student life or if you’re struggling and 
worried about your mental health.  You can also access a 24/7 helpline -  staffed by 
clinicians -  if you need someone t o talk to.  

Campus Safety 

The Campus Safety  team is a first point of contact for security, medical, social and 
wellbeing related issues, providing advice and guidance on safety and security related 
issues. They provide a friendly and high visibility presence to help keep everyone 
safe.  You can fin d them at the Campus Safety Hub on Market Square or you can 
contact them easily via the SafeZone app .  

Faith contacts 

Whilst the University is a secular institution, we have information about faith 
communities  to signpost students to faith and spiritual support in the local area. We 
also provide spaces for prayer and reflection on campus.  

Support for harassment and sexual violence 

We understand that incidents of harassment and sexual misconduct occur across 
society, including within university settings. Our dedicated harassment and sexual 
misconduct web page  summarises the University's approach, policies and procedures 
related to harassment and sexual misconduct.  

Sexual Violence Liaison Officers 

Our Sexual Violence Liaison Officers (SVLOs)  can work one - to-one with those who 
have experienced sexual violence at any time in their lives. They can talk you through 
support options and reporting options, both within the University and externally. They 
will support you through whatever choices are right for you.  

https://www.york.ac.uk/students/health/help/open-door/
https://www.york.ac.uk/students/health/help/247support/
https://www.york.ac.uk/about/campus/campus-safety/
https://www.york.ac.uk/about/campus/campus-safety/safezone/
https://www.york.ac.uk/students/support/faith/
https://www.york.ac.uk/students/support/faith/
http://www.york.ac.uk/about/harassment-sexual-misconduct
http://www.york.ac.uk/about/harassment-sexual-misconduct
https://www.york.ac.uk/students/health/advice/sexual-violence/svlo/
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Report + Support 

Report+Support  is the University's tool to report serious misconduct such as 
harassment, sexual violence or physical violence. You can also find lots of information 
on all of the support available, both within the University and in the local community.  
You can also cho ose to report anonymously to help the University to understand the 
issues affecting our students.  

https://reportandsupport.york.ac.uk/
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11. Graduation and beyond 
When the time comes, we will contact you with full information about graduation , 
including ceremony dates and important deadlines. It is important to keep your 
information up to date on e:Vision , including your personal email address.  

Access to University services 

Your borrowing rights at the University Library end on the last day of your studies.  

Access to most IT Services facilities (including email) are automatically withdrawn 
approximately 90 days after you finish your studies. The data in your University 
Google account and your files in your personal filestore are saved for one year after 
expir y. IT Services recommend you save or transfer account data before they close -  
see IT information for student leavers . 

Keep in touch 

Once you graduate, you will officially become a York alum and will be able to access 
our careers support -  for life. Whether you want to further your professional life with 
courses that will enhance your skills, prepare yourself for a promotion with career  
support and advice, or stay connected with York and the friends you made whilst 
being here, we can help with York for Life .  

 

https://www.york.ac.uk/students/studying/graduation/
https://evision.york.ac.uk/
https://www.york.ac.uk/it-services/accounts/leavers/
https://www.york.ac.uk/alumni/
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